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MESSAGE FROM THE
EXECUTIVE DIRECTOR

From the Desk of Our Executive Director

Society is better off when collectively women do well. Research supports
that education has the power to transform one’s life for the better. At the
Flora Stone Mather Center for Women at Case Western Reserve
University, you help us change women's lives by supporting a community
space and being a social innovator that empowers women and advances
gender equity. In this 2021-2022 Impact Report we share how the Mather
Center puts the best research to work to inform action and advocacy that
moves equity and inclusion forward.

Your past support of programs to create and inspire leaders, innovators
and advocates who will continue to drive gender equity for all women has
enabled the Mather Center to reach more women and grow our work. As
part of our community, you have shown that this work to impact gender
equity matters. As our champions, | hope this 2021-2022 Impact Report
affirms for you the meaningful impact your support has for women
faculty, staff, and students as we advance gender equity together.

133 years ago, when the College for Women opened, | doubt its future namesake Flora Stone Mather ever
could have imagined all the possibilities available to women today at Case Western Reserve University and
beyond. As the Mather Center approaches its 20-year anniversary in 2022-2023 | encourage you to join us in
our work. Please be on the lookout for future communications highlighting how you can participate in our
20th Anniversary Steering Committee and Mather Center 20th anniversary events to celebrate how far we
have come and how we can work together to permanently close the gender gap for women in our society. In
the wise advice by the civil right leader Grace Lee Boggs, "We can begin by doing small things...that is how
change takes place in living systems: not from above but from within, from many local actions occurring
simultaneously”.

Thank you,
Angela Clark - Taylor, PhD




BY THE NUMBERS
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National Network

We support a national network of over 5,000
women in higher education and engaged with
743 women in leadership conferences and
webinars this year.
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Our Women's Staff Leadership Development

Institute provided 80 hours of professional

development including 54 hours of

Weatherhead coursework to 7 participants.

1 60 completed STEM education
and goal setting workshops.

200 Hours of mentoring provided
to 68 first year women.
We awarded 27 research and professional

development grants totaling $34,788 to
undergraduate, graduate, and staff/faculty.
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Cleveland Metropolitan
School District scholars

SSSsSTssessee

$292,591

Awarded to CWRU from the Department of
Justice in grant funding to Reduce Domestic
Violence, Dating Violence, Sexual Assault, and
Stalking on campus.

CENTERING STUDENTS OF COLOR

106 participants engaged in new programs centering
Women of Color.

Black Women Entreprenuership Panel
14

InvestHer

Women's Entrepreneurship Day 20
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MATHER CENTER SPACE

1,111 students

Over 1,111 student visits the Mather Center
space for reasons such as attending an event,
meeting with staff, attending a group meeting,
find information and resources, and to hang
out.

797 additional participants

Additional students, staff, and faculty attended
Mather Center events including Welcome Back,
Winter Warm-Up, Women of Achievement,
Women's Week, Elect Her, and a series of
Programs with The Brotherhood on Healthy
Masculinities.



CONTACT US

216 - 368 - 0985
Tinkham Veale University Center 248

mathercenter@case.edu

' U ' (@florastonemathercenter

(@FloraStoneMatherCenterFor
Women

(@florastonewomen



https://www.instagram.com/florastonemathercenter/
https://www.facebook.com/FloraStoneMather.CenterForWomen
https://twitter.com/FloraStoneWomen

