
Receipt of Signed 
Formal Complaint 
by Complainant or 
Title IX Coordinator

* An initial review of Dismissal Requirements is completed at the beginning of the process, however, if at any time the investigator becomes aware that a dismissal requirement is met, the report will be re-reviewed.
Modified from ATIXA 2020 Flow Chart

FLOWCHART for MANDATORY AND DISCRETIONARY
DISMISSAL UNDER TITLE IX REGULATIONS (Process A)

Does the behavior 
meet the definition of 
sexual harassment, 

sexual assault, 
domestic violence, 
dating violence, or 

stalking within Article I 
Section (K) of the 

CWRU Policy

Did the behavior occur 
within an education 
program or activity, 
including locations, 

events, or 
circumstances over 

which CWRU 
exercised substantial 
control over both the 
respondent and the 
context in which the 
sexual harassment 
occurred, including 

any building owned or 
controlled by a 

recognized student 
organization?

Did the behavior 
occur in the 

United States?

At the time of the 
complaint, was the 

Complainant 
participating in or 

attempting to 
participate in the 

education program or 
activity of the recipient 
with which the formal 

complaint is filed?

The complainant has not notified 
the Title IX Coordinator in writing 
that the complainant would like 

to withdraw the formal complaint 
or any allegation therein?

There are no specific 
circumstances that prevent 

CWRU from gathering evidence 
sufficient to reach a 

determination as to the formal 
complaint or allegations therein?

Meets Technical Requirement for 
Dismissal Under Title IX 
Regulations. Can the complaint 
be Referred to Process B or 
Alternate Process. 

Yes Yes Yes

The respondent is enrolled or 
employed by CWRU?

Yes

If No to any of the 
above, will CWRU 
voluntarily dismiss 

the complaint?

Refer to Process B or 
Alternate Process

(Eligible for Appeal)

Dismiss Complaint
(Eligible for Appeal)

Proceed to 
Investigation

Dismiss Complaint
(Eligible for Appeal)

No No No
No

NoYes

No

Yes

YesYesYes

No No


