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To the friends of the Mather Center for Women, Dear fellow Mather Center for Women champions,

In leading Case Western Reserve University’s Flora Stone Mather Center for Women, | stand on the
shoulders of giants—an incredible group of heroines (and a few heroes) who long fought for women’s
rights to education and all of its benefits.

The 20th anniversary of the Flora Stone Mather Center for Women is
occurring at a critical time for women’s future in our country. We are
privileged to co-lead a steering committee, in partnership with the
Mather Center, to celebrate this milestone and bring recognition to

the accomplishments, service and leadership of Case Western Reserve
University women. The 20 Flora Award recipients are just the tip of

the iceberg. Women at CWRU are extraordinary; we must continue to
cultivate our next generation, ensuring Flora Stone Mather’s living legacy.

Here, this began with the opening of the College for Women at Western Reserve University in 1888, thanks
to its main benefactress, Flora Stone Mather. Though denied the opportunity to attend college, Flora
was devoted to encouraging women’s advanced education. Until her death in 1909, she was often known
to not only support the college financially but to bring the women of the college books, baked goods,
and flowers, knowing they needed additional support for an education many in society thought wasted
on them. Mather College carried her legacy and continued to be recognized for developing exceptional
women leaders through 1972, when its last class graduated and the institutions federated with Western
Reserve University and Case Institute of Technology into Case Western Reserve University. As the final
classes of Mather College took their courses in 1969, then-Dean Elizabeth Hasting expressed interest in
opening a women’s resource center. Over the next 30 years, the Mather Alumnae Association, multiple
commissions on the status of women faculty, and women’s student groups came together, with the final
push being the Mather Alumnae Association symposium “Women 2000: Forging a Vision.” This event
encouraged long-term engagement in issues impacting women'’s lives and also in establishing a
full-fledged women'’s center at CWRU.

The Mather Center’s progress and growth since inception could not
have been possible without the support of our dedicated donors, Flora
Stone Mather alumnae, Mather Center staff and the 20th Anniversary
Steering Committee volunteers. Your passion, commitment and vision
have provided numerous opportunities for women at CWRU and in the
community to develop and flourish.

The Mather Center’s advocacy to advance gender equity in higher
learning has transformed CWRU women professionally, personally and
academically. Ever evolving, the Mather Center will continue to expand,
diversifying its constituency and programming to respond to the needs
of individuals in an ever-changing social, political and economic climate.
With your continued support, you can ensure the vitality of the center
to advance and empower women to achieve beyond the possible.

That same year, the President’s Advisory Council on Women was appointed, which collaboratively forged a
vision and mission for a women’s center—“a prominent, central hub of communication, education, research,
and programming by and for women, men, and gender-oriented groups on campus.” The center, they
wrote, would use programming, services and advocacy to promote full and active participation of women
across Case Western Reserve—personally, professionally and in their educational pursuits. And with its core
focus on inclusiveness, the center “will stand for CWRU’s commitment to gender equity and will represent
our values of fairness, mutual respect, and diversity ... so that women and men will initiate programs
related to concerns of race, class, gender, and sexual orientation.” Founding Director Dorothy Miller, hired
in 2002, launched the women’s center in spring 2003. Months later, it was renamed the Flora Stone Mather
Center for Women in honor of Mather College and the many alumnae and women faculty who advocated
on the behalf of women’s education.

We thank all of you who gave of your time and expertise by serving on
the steering committee with us this past year, as well as all of you who
have supported the Mather Center through the years, bringing us to
this 20th anniversary celebration. With your future commitment, you
can expand the center’s impact to more women at CWRU, across our
community and well beyond.

Thank you!

As we celebrate our 20th anniversary, the Flora Stone Mather Center is now a community space and
social innovator empowering women and advancing gender equity through research-informed action.

By serving as an advocate for gender equity through policy change and evidence-based education,

the Mather Center has increased professional and leadership development to promote personal and
intellectual empowerment for women. Furthermore, through a shared culture of support for gender equity
and intersectionality, the Mather Center’s programs and research have disseminated new knowledge and
established the center as an expert resource for women and gender equity in higher education.

We are truly living our founding mission. As you look through the pages of this 20th anniversary impact
report, we hope you will learn about the Mather Center and join us in our work to increase gender equity
in higher education—at Case Western Reserve University and beyond.

Jakki Nance and Karen Kaler,
Co-Chairs of the 20th Anniversary Committee

Angela Clark-Taylor, PhD
Executive Director,

Flora Stone Mather Center for Women

Research Assistant Professor, Research Assistant Professor, Center on Trauma and Adversity
Jack, Joseph and Morton Mandel School for Applied Social Sciences
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Center. We had only six staff members, in addition to a strong team of ,
student interns. We presented our very first Flora Awards. The center’s The WELL: Women’s Education Learning
primary focuses were health education and advocacy, in conjunction
with a variety of other events such as those focusing on men and
masculinity and multicultural initiatives. It was astounding to see how
much they accomplished in those first 10 years (use the QR code below
to view the report)—and in this 20-year follow-up, we show how we
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Education and Advocacy

Advocacy Services

Our confidential student advocate is available for students to work with if they experience any form of sexual,
dating or power-based violence. The advocate’s free services include helping students understand their choices
and resources on campus, clarifying university processes, and acting as a liaison among various systems. In
addition to individual services, the advocate facilitates support groups for students to share their experiences with
others who have been in similar situations.

In calendar year 2022, our advocate worked with 74 students, and 29 more in the first three months of 2023. The
Office of Equity received 102 reports of sexual harassment and/or sexual violence under Title IX in the 2021-2022
school year, suggesting that a significant number of students who engaged with the Office of Equity benefited
from our advocacy services (although not all students with whom we met made a report to equity, and not all
students who reported used our services).

It’s on CWRU

It's on CWRU is our campus violence-
prevention initiative, featuring workshops
such as Bystander Intervention and Healthy
Relationships; a peer educator program;
and programming such as Sexual Assault
Awareness Month and The Silent Witness
Project. Since the program began in 2020,
nearly 400 students have signed the “It’s
on CWRU?” pledge, committing to support
survivors and take an active role in improving
the culture on campus.

Mather Center staff and students attend
OAESV advocacy day 2023

| serve as the Student Advocate for Gender-Based Violence, which means | serve as a
confidential (non-reporting) person to whom students can disclose domestic violence, sexual
assault, stalking, and gender-based harassment or discrimination. In my work with students,

| provide crisis intervention, campus and community resource coordination, and support
through campus and community processes. When I’'m not working directly with students, |
assist in power-based violence awareness programs, run student-survivor support groups, and
am on the campus Coordinated Community Response Team.

What is your favorite thing about working in the Mather Center?

q | love the supportive environment that the staff creates, as well as the passion every person
Maggie Eby, MPH pportive environment that the i e yPp
has for the Center’s mission. It’s invigorating to be in a workplace with people who care so

(She/Her) much about their work.
Student Advocate

What is your work must-have?
Snacks! That 3pm slump is best treated with chocolate.

Who is a woman who inspires you?
When in doubt, | think of what Ruth Bader Ginsburg would have done.
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2022-2023
Impact Highlights:

2.
-9

Our in-house advocate,
supported by our three-

year Department of Justice
grant to fund sexual violence
prevention and victim services
on campus, served more than

100 students

SEXPOpalooza

SEXPOpalooza, the annual health fair that started in 2016,
gives students a safe place to learn and discuss sex and
sexuality. CWRU groups and community organizations set
up booths, where they provide information and resources
for students. By putting on this event, in conjunction with
information and safe-sex products available in the Center

at all times, the Mather Center encourages a sex-positive
culture across the CWRU campus. In the 2022 SEXPOpalooza
evaluations, the majority of students said the organizations
were welcoming, engaging, and responsive; the event itself
was fun, interesting, informative, and inclusive; and they left
with a better understanding of resources on and off campus.
Most students also felt it was a safe space to explore sex
and sexuality, and said they would recommend the event to
their peers. Students said everything from STI testing to free
condoms to Planned Parenthood were the most useful parts,
suggesting that the wide array of available information was
able to fulfill a lot of students’ needs.

individually and through
support groups.

Over O
400 students

attended our SEXPOpalooza
health fair, and our evaluation
respondents rated the
resources provided very highly.

| lead and manage a Department of Justice Office on Violence Against Women campus grant
to improve our prevention efforts and increase our services to student survivors.

What is your favorite thing about working in the Mather Center?

| love getting to work with students. | love supporting them, but also working with them and
seeing the passion they have to advocate for themselves and their friends. | also really enjoy
working with my coworkers. We are all very passionate about the mission of the center and
advancing gender equity.

What is your work must-have?
Marina Giannirakis Coffee, good pens and notebooks, and access to windows to look outside!

(she/her) Who is a woman who inspires you?
Director of Violence Robin Arzon, the vice president of programming and an instructor at Peloton Studios. She is
Prevention and Response an ultra-marathoner, a mom, and author, a lawyer and overall an extremely inspiring person.
She grew up in New York City with immigrant parents who worked to put themselves and
Robin through school. | took my first cycling class with her in 2018 and have been inspired
ever since.
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Gender Equity
in STEM

2022-2023 Impact Highlights:

Students in the science and engineering
organization WISER received more than

@ 400 hours

of professional mentoring.

z 10 students

completed our entrepreneurship program,
PRISE, resulting in four projects.

WISER

First created in 1990 as a faculty program before being reimagined as a student organization under the
Mather Center in 2007, the Women in Science and Engineering Roundtable (WISER) offers networking
and mentoring opportunities with CWRU faculty and staff as well as industry professionals. According
to our 2022 research brief, women-identified students enrolled in STEM majors at CWRU at rates
higher than national averages, suggesting the importance of supporting them through additional
programming. WISER activities include the Engineers Week Lightbulb Drop, connections to K-12
students and even esteemed visitors, such as Hidden Figures author Margot Lee Shetterly

(pictured right). In a 2018 survey, the majority of WISER participants were satisfied or

very satisfied with all aspects of the program, from the opportunities to meet other

women in STEM at all levels to the information they received about scholarships,

research, and jobs/internships. But what they loved most? Almost exclusively,

participants said it was either the people they met or the outreach/volunteer

opportunities available—proving the spirit of helping others pervades

this organization. Want to learn more about

our WISER research?
Scan the code to explore

PRISE our findings.

The Program Rewarding Innovation in STEM Entrepreneurship (PRISE) was

created in 2019 through an endowment from alumna Susan Friedman Klarreich,

PhD (GRS ’63, '74, education). Through this program, undergraduate women-aligned

students build a startup throughout the year, learning the processes of entrepreneurship and
innovation; designing a STEM-based solution to a problem; participating in workshops to learn how
to succeed in entrepreneurship; and taking part in coaching with industry professionals. Respondents
to the 2021-22 school year evaluation reported feeling very or completely confident in all measured
aspects of entrepreneurship skills, and nearly all strongly agreed they had a grasp on the key learning
outcomes. Central to their focus: Working with teams to develop new ideas.
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STEM Allyship Training

The Mather Center works with Bowling Green State
University to offer STEM Allyship faculty training.
Through these workshops, faculty members learn
about implicit and explicit gender biases and learn
to train other faculty members on this topic.

eSTEAMed Scholars

Our women’s K-12 initiative, eSTEAMed Scholars,
gives hands-on learning opportunities to Cleveland
Metropolitan School District students. For younger
students, we provide one-off events during their
school days, giving them STEAM experiences through
the lens of gender equity. For older students—eighth
grade through high school graduation—we work
with a cohort model that creates pathways for
Cleveland Metropolitan School District students

to college. The students are paired with CWRU
undergraduate students to provide mentorship

and build a sense of belonging, while also gaining
academic and social skills and critical consciousness
to help them find success in college.

Danielle Jones, PhD (she/her)
Women in STEM Program Manager

| support women and others who are
underrepresented in STEM. This involves
working with student groups, engaging with
faculty, and educating K-12 students.

What is your favorite thing about working

in the Mather Center?
Getting to meet so many amazing students.

What is your work must-have?
Iced tea from Dunkin’ Donuts

Who is a woman who inspires you?
Author Zora Neale Hurston.
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Women’s Coalition Organization Leaders

Women’s Coalition

The Women’s Coalition is a team of student organizations advised by, funded by or affiliated with
the Mather Center. They cover a range of areas connected to women, feminism and gender equity on
campus. Each year, these groups work together to sponsor Women’s Week, putting on a variety of
events during the last week of March.

Alexis Bell ‘23 Ellen Kim 26
Women’s Coalition Founder Coalition Secretary

Gabby Fabiano ‘25
Coalition President
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Planned Parenthood
Generation Action
(PPGEN)

As advocates for access to safe and
equal reproductive healthcare, sex
positivity, and education for all,
Planned Parenthood Generation
Action hosts educational and activist
events on campus. Students from this
group joined Planned Parenthood
staff in Washington, D.C,, in

January 2023 to meet with Ohio
Congressional representatives.

PERIOD@CWRU

To raise awareness for menstrual health and help educate the
campus about issues of period poverty and the stigmatization
of menstruation, Period @ CWRU holds two flagship events
(PERIOD Fair and the Spring Speaker Event) annually. In
addition, the group holds regular meetings as well as trips to
the juvenile detention center to educate teens there about a
wide variety of topics, including menstrual health, consent,
healthy relationships and more!

Sigma Lambda Gamma

After four years and many hours of work,

Sigma Lambda Gamma was officially founded in
spring 2022, marking the first and only national
multicultural sorority on campus. For Women'’s
Week 2023, members invited Alberto Montero,
MD, School of Medicine professor and director of
the Breast Cancer Program at University Hospitals,
to speak about breast cancer research. Breast
cancer awareness is one of the philanthropies the
sorority supports.
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The Women’s Network

The Women’s Network is the largest collegiate
women’s networking organization in North America,
working to cultivate and celebrate women’s ambition
by connecting members to industry leaders,
professional development resources and career
opportunities. The group organizes events such as
LinkedIn workshops, networking gatherings, diversity,
equity and inclusion presentations, and fundraisers
offering inexpensive headshots.

The Feminist Collective

Association of
Computing Machinery - Women

The Association of Computing Machinery - Women
promotes the professional development of women

in the computing field through technical workshops,
peer mentoring and inspirational talks by alumni.
Their mission: to promote gender equity and develop
an inclusive, connected community for women in the
computing field.

The Sisterhood

The Sisterhood is a student
organization at Case Western Reserve

University. This organization’s
purpose shall be to promote
community support, empowerment,
and outreach within the black female
identifying community on campus.

The mission of the Feminist Collective is to bring awareness to the many political, social, and economic issues
women and other oppressed populations face in society today. While many believe that women’s rights no longer
need to be discussed, the truth is that many women and other groups still face subjugation, oppression, and
discrimination. This not only affects women in society but cis-men, LGBTQ+ individuals, people of color, neuro-
atypical, differently abled, and all others affected by oppressive sociocultural, political, and economic forces. By
unmasking and bringing public awareness to the obstacles we face daily, we will fight to bring justice, equity,

equality, and respect to all individuals on this campus.
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WISER

Women in Science and Engineering Roundtable, more commonly known as WISER, promotes the
inclusion and success of all Case Western Reserve University women pursuing science, technology,

engineering, mathematics and medicine-related careers. WISER sponsors a variety of programs and
events, including peer and professional mentoring, monthly meetings, social outings, field trips, service
projects, and opportunities for professional and educational enrichment.

#MeToo CWRU

#MeToo CWRU is dedicated to reforming the rape
culture in our community. #MeToo CWRU has three
focuses. First, providing a foundation for survivors
through a variety of implementations such as support
groups and hotline(s). Second, hosting educational
events pertaining to sexual assault/rape as well as the
Title IX process. Third: Title IX. We will be working
with the Title IX Office for reform, and providing
survivors with the opportunity to access legal help
throughout the Title IX process.

SHPE(tinas)

SHPEtinas is a program from Society for Hispanic
Engineers National that strives to ignite Latinas in
science, technology, engineering and mathematics.
It focuses on increasing Latina representation at all
levels of academic and corporate leadership.

Women in Science and Humanities
Earning Doctorates (WISHED)

WISHED works to create a community of
women doctoral students and candidates.
Group members provide social and
professional resources, tools for individual and
collective development, and mentorship to
undergraduate students.
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2022-2023
Impact Highlights:

"Gl

In three grant cycles, we
awarded almost

$45,000

to fund more than

30 different faculty, staff,
and student research
projects and professional
development opportunities.

We launched our

journal

and began disseminating
research on women'’s
centers in higher education
to the broader community.

The WELL:

Women’s Education Learning Lab
and Mather Center Research

Research and scholarship have been core to the women’s center
goals since the first proposal was written. “The Women’s Center
will serve as an institutional umbrella for ongoing disciplinary
and interdisciplinary research focus on women and gender,” the
proposal said, “particularly in CWRU’s traditional strongholds
of the health sciences, science, and engineering.” Thanks to a
generous three-year gift from Lillian Emmons, PhD (GRS ’81,
health science education; ’89, anthropology), the Mather Center
launched multiple significant research initiatives under the
Women’s Education Learning Lab, or “The WELL.”

Research Grants

Our Mather Grants support research on feminism or gender equity,
or research/personal development for women and gender minorities
who are underrepresented in their fields. Since the grants’ inception
in 2020, we have funded more than 75 projects for nearly $100,000
across eight cycles and SOURCE summer funding. We saw our largest
applicant pool in Spring 2023 and are eager to receive and fund more
projects in the future.

Among our spring awardees:

5 grants to individuals of minoritized racial/ethnic groups, including
some international scholars

2 first-generation college students
3 scholars from low-income backgrounds

1 non-traditional college student (defined as beginning after the age
of 25 or returning to undergraduate after a period of time off)

1 student also maintaining a full-time job
2 non-native English speakers

Journal for Women and Gender Centers in Higher Education

This year, we accomplished a longtime goal of the center: establishing an academic journal for research on women
and gender centers at colleges and universities. The journal will feature research from scholars from a variety of
fields, showcasing the significant impacts these centers have on campuses, the unique programs they offer and the
opportunities they provide to campus communities. The journal is open access, meaning the research is available
to any interested parties without a paywall. Articles are released digitally upon completion of final proofs, with a

print copy issued once a year.

Grant Recipient Spotlight: Amy Kurr

As a graduate student, Amy Kurr (GRS’23,
macromolecular science) was awarded the Mather
Center Research and Professional Development
Grant three separate times—supporting the
presentation of her work at the American Chemical
Society conference in 2021 and at the KShow (the
world’s largest trade fair for plastics and polymers)
and the American Society of Engineering Education
conference in 2022. While at CWRU, she founded
CWRU LIFT, a deadlift competition, and worked
toward starting a women’s powerlifting team. Now
at University of Tennessee - Knoxville to complete
her PhD, she has continued weightlifting and hit

a lifetime personal record; founded a GradSWE
(Society of Women Engineers) chapter; and had a
research proposal ranked No. 1 on UTK’s campus.
Her passion and advocacy for women in both
sports and engineering education has been a
consistent staple of her graduate career, and we
look forward to seeing more incredible things from

her to come! Amy (front row, center) with participants at the
2023 CWRU LIFT competition

Hannah Regan, PhD (she/her)

Assistant Director for Research and Evaluation

| do the internal evaluation of our center programs and administer our grants.
| also conduct general research on gender equity and feminism and support our

academic journal.

What is your favorite thing about working in the Mather Center?
Interacting with all the students who come in—they bring so much life to our space!

What are your work must-haves?
My whiteboards and Post-it notes!

Who is a woman who inspires you?
My grad school advisors who taught me to do academia on my own terms and
helped me to get to my current role!

Access the journal by scanning this code.
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Postdoctoral
Scholar Program

The Mather Center hosted its inaugural postdoctoral scholar in 2019, and three more amazing scholars
have subsequently worked with the Center on our research and their own, bringing their unique skills to
our community.

Shemariah J. Arki (she/they)

is an assistant professor of Africana studies and the director of the
Center of Pan African Culture at Kent State University. Serving as the
inaugural post-doctoral scholar for intersectional feminism at the
Mather Center, Shemariah’s experience included teaching (Pan)African
Feminisms (WGST 352) and founding the Ellipsis Institute for Womxn
of Color in the Academy. Originally named the Women of Color Series,
a lunch-and-learn dialogue series produced by the Center for Women,
Ellipsis Institute earned the 2019 Diversity Collaboration Excellence
Award from Case Western Reserve University’s Office for Diversity,
Equity and Inclusive Engagement.

To learn more about Ellipsis,
scan the QR code.

Emily Creamer

focuses on campus climate, workplace trauma and the critical nature

of mentoring in her work. Following her postdoc with the Mather
Center, she became a postdoc at The Ohio State University, working
with the College Impact Laboratory. While at CWRU, she published a
critical review of the TV show Sex Lives of College Girls with Director
for Violence Prevention Marina Giannirakis in Journal of Student Affairs
Research and Practice. She also published a book chapter in Scholarly
Inquiry in Academic Advising and presented at the American College
Personnel Association conference.

To read these articles,
scan the QR codes.
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Andrea Hauser

spent much of her time supporting the Mather Center’s internal research,
including compiling some of the data in this report. She chose to remain
at CWRU following her postdoc and is the inaugural executive director

of the President’s Leadership Development program. In her time at the
Center, she worked with Executive Director Angela Clark-Taylor, PhD, to
write the “Status of Women and Gender Equity at CWRU?” report and was
the lead author on a research brief regarding WISER, both of which are
available at case.edu/centerforwomen/research.

Jody Kunk-Czaplicki

started as the Mather Center’s postdoc in February 2023. Her work looks
at the impact of organizational and individual factors that impact student
affairs professionals and, specifically, what contributes to burnout.

Since starting at the Mather Center, Jody has contributed a great deal

to the Mather College Oral History project and preparations for our

20th anniversary! She has also recently published her own articles in the
Journal of College Student Development and the Journal of College and
University Student Housing.

To read these articles,
scan the QR codes.
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Faculty Development
and Support

In the initial proposal for a women’s center, committee members suggested its creation would help diversify
the gender of campus faculty, which, in 2001, was well behind national averages. The center would provide
leadership training for women faculty members and support their research through increased visibility and
networking and collaboration opportunities. Today, the center has made progress toward many of these
goals, including improved statistics on women faculty, support of faculty research through grant funding,
and the development of the Women Faculty Leadership Development Institute.

Improvement in Representation of Women Among Faculty

In the committee’s initial proposal, they presented a table showcasing the statistics of women at each faculty
ranking. This table is reproduced below, alongside 2023 statistics for CWRU and national statistics from

the Integrated Postsecondary Education Data System (IPEDS) from 2021, the most recent year of publicly
available data.

Percent of Women Faculty

Faculty Rank 2001 National 2001 CWRU 2021 National 2023 CWRU
12

Full Professor 19.7 35.9 24.2
Associate Professor 34 Not available 47.3 42.7
Assistant Professor 447 Not available 53.9 47.8
Non-Tenure Track* 51 48 57 62.8
All ranks 36 29 47.9 4

*Combines ranks of instructor and senior instructor at CWRU, and all instructor/lecturer positions from IPEDS for clarity.
Source: 2001 data from women’s center proposal; 2023 CWRU data from Office of Institutional Research; 2021 national data from IPEDS

It is clear Case Western Reserve has made great strides in the representation of women compared to its
2001 percentages. Women are approaching parity at all levels except full professor (which likely has a time
lag waiting for the deficit at lower levels to close). However, CWRU is still below the national average in

all categories except non-tenure track (NTT) faculty, which is generally a role in which women are highly
represented, as they take NTT jobs to increase their work-life balance and support their families. Even in
2001, NTT faculty had gender parity, and the increased representation of women at these levels is likely not,
overall, positive.

Nonetheless, women’s representation has improved, and this is a victory to be celebrated. The near-parity at
the assistant professor level is particularly encouraging, as it suggests more women will move through tenure
and promotion in the years to come.

2022-23 @ 7

Impact Highlights:

faculty members completed the
Women Faculty Leadership Development Institute.
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Support for Faculty Research

In fall of 2020, the Mather Center launched a research and professional development grant
program that supports CWRU students, faculty and staff at all levels. Since its inception, our
program has awarded over $5,000 in support to seven women faculty members. Below, we
feature some of the research these grants have supported.

School of Medicine Associate Professor Clara Pelfrey published “Breaking Through Barriers:
Factors That Influence Behavior Change Toward Leadership for Women in Academic Medicine”
in Frontiers in Psychology in 2022, along with Philip Cola, Joshua Gerlick, Billie Edgar and
Sumita Khatri. This project is connected to evaluation research of CWRU’s School of Medicine’s
FLEX Leadership Development Program, which is closely related to the Mather Center’s WFLDI
program. Their work has also been presented at two national conferences, featured in a Think
Tank, and won CWRU’S School of Medicine Scholarship in Teaching Award.

Using Mather funds to cover article processing charges, Associate Professor of Biology
Claudia Mizutani published her article, “The epithelial polarity genes frazzled and GUK-holder
adjust morphogen gradients to coordinate changes in cell position with cell fate specification,”
in PLOS Biology, with co-authors Yonggiang Xue, Aravindan Krishnan, Juan Sebastian Chahda,
Robert Allen Schweickart, and Rui Sousa-Neves.

Heather McKee Hurwitz, Project Staff Researcher

in the Department of Hematology and Medical
Oncology at the Cleveland Clinic Taussig Cancer
Center, used Mather funding for various costs related

to the publication and promotion of her book,

Are We the 99%: The Occupy Movement, Feminism,
and Intersectionality, which was published in 2020 by
Temple University Press.

Women Faculty Leadership Development Institute

Since its launch in 2012, just before the center’s 10th anniversary, 150 women faculty from 51
departments have completed the Women Faculty Leadership Development Institute (WFLDI).
Initially, WFLDI consisted of two parts: To Tenure and Beyond and What’s Next. The To Tenure
and Beyond program was so successful that it is now a university-wide program for second-year
tenure-track faculty of all genders. Today, the Mather Center runs the What’s Next? program,
which targets post-tenure (associate or full professor) women faculty to help them determine

the next steps in their career paths. The most recent evaluation data from What’s Next? was
uniformly positive, with most participants scoring every aspect of all three sessions at the highest
possible level.

We hosted the first ;
Future Faculty Fellows program, *
which brought six future or junior women faculty members to learn

about the academic job search and their first few years as faculty.
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Angela Clark-Taylor (she/her)
Executive Director

| provide overall leadership and
administration of the center, including
supervising staff and students, managing
resources, providing university leadership in
matters pertaining to women, and creating
and overseeing programs related to women
and gender equity issues for students,
staff, faculty, alumni, and community
members. In addition, | advise university
partners regarding policies related to
women and gender equity issues, oversee
community outreach, and engage in
ongoing development efforts to secure
individual gifts, endowment funding,
grants, and corporate sponsorship.

What is your favorite thing about
working in the Mather Center?

The Women’s Center Education Learning
Lab (The WELL), where we collaborate
with students, staff and faculty as well

as external evaluators, practitioner-
scholars and researchers to develop
interdisciplinary action research and
disseminate information on best practices
to improve the practice of our and other
women’s and gender equity centers in
higher education.

What are your work must-haves?
A pair of statement earrings.

Who is a woman who inspires you?

It is impossible in the work | do to pick
one inspirational woman; | am most
inspired in my work by the way the Mather
Center staff work passionately every day
to empower students, staff, faculty, alumni
and community members to continue to
advance equity and inclusion in higher
education. | learn so much from each of
their individual examples as well as their
cooperation in our collective efforts.
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Women Faculty Senate members, planners of WIN (top),
faculty enjoying our welcome mixer in Fall 2022 (bottom left),
Future Faculty Fellow attendees (bottom right)

Natalie Jemiola (she/they)
Operations Manager

Future Faculty Fellows

In June 2023, CWRU and the Mather Center hosted the first Future Faculty
Fellows program, which is designed for future and junior women-aligned
faculty to prepare for faculty roles. This program allows them to meet
Cleveland-based faculty, engage in professional-development workshops
to prepare for their career search, and tour Cleveland neighborhoods.

Act Il

The Act Il group, a longtime staple of Mather Center programming, likely

held its last meeting in 2019 when the COVID-19 pandemic made it difficult
for members to meet. This group brought together women faculty and staff
members nearing retirement for discussions and speakers related to issues that
would face them in the next phase of life, such as health, financial planning and

emotional concerns.

HIGHER

The HIGHER conference series brings women across higher education together
to discuss and advance women’s participation in senior leadership roles at their
institutions. The summit allows women to build networks and acquire resources
that will help them reach senior leadership positions. HIGHER was founded

by Wisr, a Cleveland-based, women-led company that was recently acquired

by EAB. In 2022-2023, we organized summits at Kent State University, North
Carolina State University, and the University of Rochester.

Women In Networks

Women in Networks (WIN) is a series sponsored by the CWRU Faculty Senate
Committee on Women Faculty and the Office of Faculty Development to
provide women faculty members opportunities for mentorship, dialogue and
socialization. The three workshops brought together 30 to 40 faculty members
per session to discuss topics related to semester planning, promotion and
tenure, and thriving in the academy.

| provide administrative support to Mather Center staff, which offers me a chance to learn from and assist my colleagues with our advocacy
services, education programs and social events. | am also often the first point of contact for Mather Center visitors and relish helping both
members of CWRU and our wider community connect with the resources they need.

What is your favorite thing about working in the Mather Center?
| enjoy having a broad scope of responsibilities that allow me to work and collaborate with fellow staff members, faculty and students to
foster a safe community space on the CWRU campus and cultivate gender equity through the center’s programs and initiatives.

What are your work must-haves?
My Steven Universe mug always puts a smile on my face (especially when it’s filled with coffee or tea).

Who is a woman who inspires you?

While | have been inspired by many women throughout my lifetime, Dorothy Salem, a faculty member at Cuyahoga County College, has
been my most significant mentor and role model. | learned so much as a student in her African American history and women'’s studies
classes, and she has continued to provide me with knowledge, guidance and opportunities that have helped me thrive both professionally
and personally for nearly two decades.
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2022-2023
Impact Highlights:

T

V4 participants

completed the Women Staff
Leadership Development
Institute. At the end-of-year
celebration, all of them reflected
thoughtfully on both the
importance of the cohort in their
lives and their sense of personal
development. Many also thanked
their coaches for their support.

o

L4

After receiving no funding
applications from staff in the
previous two years,

5 staff members

applied for—and earned—
our grants this year
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Stafl
Development

and Support

Women Staff Leadership
Development Institute (WSLDI)

The Mather Center developed the Women Staff Leadership
Development Institute (WSLDI) in 2008 as a program to

equip women staff members with the tools they needed to
lead. WSLDI is a year-long, 80-hour program offering women
staff an opportunity to enhance and energize leadership and
career-development skills through education, coaching and
professional networking. WSLDI participants work to grow
their confidence to make effective career decisions and advance
toward their goals. To achieve this, they develop a deeper
awareness of themselves as leaders and of the diverse needs

of others in leading, a greater understanding of the impact of
institutional context, and an ethic of service as a change agent
within higher education. Throughout the program, participants
receive a 360-degree evaluation, a learning style assessment, a
career development plan, updated professional documents and
an executive leadership certificate.

WSLDI Class of 2023

WSLDI by the Numbers

155 ~2/3

from 60+ departments of participants
completed the program

are still employed at the university

50% +

of respondents

reported new leadership roles
on or off campus

5 7% 1 4 respondents

of participant survey respondents

reported improvements in job positions,
salaries and personal fulfillment

WSLDI alumnae remain incredibly involved in many
ways, such as helping select the next cohort of
participants, becoming coaches or simply staying

in touch with their cohort members long after
graduation. The cohort experience is often reported
as one of the most beneficial elements of the WSLDI
program, which helps achieve a key Mather Center
goal: creating community and collaboration among
women staff. We look forward to celebrating the
15th anniversary of WSLDI alongside the Mather
Center’s 20th anniversary this year!

pursued additional education, including master’s
and doctoral degrees and coaching or diversity,
equity and inclusion certifications

Sam Motes
(she/they)

Education
Program Manager

My job as the education program manager includes
centering student voices to promote prevention and
create a culture of care surrounding consent, healthy
relationships, bystander intervention and gender equity.

What is your favorite thing about working in the
Mather Center?

The warm and welcoming environment the physical
space brings as well as seeing the students who utilize
the space every day have somewhere to go where they
feel safe and able to express themselves comfortably.

What is your work must-have?

The Studio Ghibli Nature Scene Loop that | play on
my monitor while | work, the snacks (gotta nourish to
flourish), and the ever-evolving Google Calendar that
helps me stay on track.

Who is a woman who inspires you?

There is no one singular woman who inspires me but
rather groups of women who, despite the patriarchal
systems we exist within, are still experiencing radical
joy, love, resistance, etc. There will never be the erasure
of Black trans women, sex workers, immigrant women,
indigenous women, sapphic women, working women,
and so many others who exist despite everything.
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Women of

Achievement Awards
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2013 Awardees

Daniela Calvetti, College of Arts and Sciences
Nicole Seiberlich, Case School of Engineering

Carol M. Musil, Frances Payne Bolton School of Nursing

Amy Blank Wilson, Jack, Joseph and Morton Mandel
School of Applied Social Sciences

Catherine A. Demko, School of Dental Medicine
Sharona Hoffman, School of Law

Sudha lyengar, School of Medicine

Silke Forbes, Weatherhead School of Management

2015 Awardees

Jazmine Kirkland, undergraduate,

College of Arts and Sciences

Shanina Knighton, graduate student,

Frances Payne Bolton School of Nursing

Agata Exner, School of Medicine

Judith Lipton, School of Law

Naomi Sigg, Office of Multicultural Affairs
Molly Watkins, Center for International Affairs

2017 Awardees

Roulin Zoe Yang, undergraduate student,
College of Arts and Sciences

Vanessa Van Doren, professional student,
School of Medicine

Kristian E. Baker, School of Medicine

Lee Anne Thompson, College of Arts and Sciences
Sheila Pedigo, Office of the Provost

Lisa Camp, Case School of Engineering

Due to COVID-19, the 2021 awards were
presented virtually. The 2021 awards were also
unique as they represented the first year in
which the Mather Center Executive Director
Angela Clark-Taylor gave the Status of Women
and Gender Equity lecture.

View the awards and the
lecture from Dr. Clark-Taylor
using the QR code.

“Notable Woman of the Year” Recipients:

2013 2017

Patricia B. Kilpatrick Susan

(FSM '49; GRS ’51,
physical education), Vice
President and University
Marshall Emerita

Friedman Klarriech
(GRS ’63, ’74, education),
advocate for women in
STEM and funder of the
PRISE program

2019 Awardees

Delaney Jones, undergraduate student,
College of Arts and Sciences

Alice Jiang, professional student,
Frances Payne Bolton School of Nursing

Susann Brady-Kalnay, School of Medicine

Jaclene A. Zauszniewski, Frances Payne Bolton
School of Nursing

Heather E. Burton, Office for Inclusion,
Diversity and Equal Opportunity

Rachel Lovell, Jack, Joseph, and Morton Mandel
School of Applied Social Sciences

2021 Awardees

Jessica Salley Riccardi, graduate student,
College of Arts and Sciences

Joy Mason, undergraduate student,

Weatherhead School of Management

Jennifer Carter, Case School of Engineering

Damaris Puiiales-Alpizar, College of Arts and Sciences
Michelle Corcoran, College of Arts and Sciences
Daniela Solomon, Kelvin Smith Library

2019 2021

Lillian Emmons Alexandria

(GRS ’81, health Johnson Boone,
science education; ’89, president and CEO of
anthropology), longtime GAP Communications,
supporter of the Women’s chairwoman and founder
Center and founder of the of the Women of Color

everyWoman campaign in Foundation, and founder of

Cleveland C. L. Magazine
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The Mather Center Space

The Mather Center moved to the brand-new Tinkham-Veale University Center in 2014. Thanks to the tireless
advocacy of then-director Dorothy Miller, who maintained our need for an expanded and welcoming facility, our
space in the “Tink” contains staff offices, a conference room, and large “living room” where you can often find
students spending time during the day and holding events in the evening.

12.7%

Over the years, we have seen a significant increase in our
Event

number of visitors, especially among people of color and
men (though the percentage has declined, we have seen
an increase in numbers, from about four to more than
100). Please note: This data is missing a few years of
information, and it only accounts for students who

“swipe in” to the center.
49.7%

Meet with Staff

Use Lactation Room

Studying/ 2.9%
Socializing Find Information/
.. Resources
Gender of Visitors
by School Year 17
100 Other
% 6.7%
80 Group Meeting
70
60
S0 Mather Mingle
40 Mather Mingle was social programming
30 specifically for women of color, mainly students
20 B Women % but also open to faculty and staff. The events
10 l l Men % happened once a month, where they did activities
0 b | B Other % such as jewelry making or scrapbooking.
2016- 2017- 2018- 2019-
2017 2018 2019 2020
Number of Visits to the Mather Center
80 by School Year
70

1600

60
50 1200
40 Race/ Ethnicity 800
30 of Visitors 400
20 I by School Year 0
10 White % *’0,61 "o,% eoc,}\ eov,e
0 B POC % S0\ "0,(9 *’Qb Pov,&

2016- 2017- 2021- 2022-
20177 2018 2022 2023

Note: Data was not collected for a period of time while we determined how to collect
anonymously, to protect the privacy of those visiting the confidential advocate, and then

Note: Only two categories used to protect privacy. due to limited access to the Center during the COVID-19 pandemic.
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Community Advisory
Board Members

Chris Ash (FSM 72, MGT’81)  Honorary Members Kathryn Karipides (GRS ’59)
Susan T. Berlin (LYS '67) Patricia Kilpatrick (FSM 49,
Kathryn Bryan, PhD Lynne B. Alfred-Hanson (LAW '76) GRS ’51)

Maria J. Cashy Beth Embrescia (SAS 94) Sue Friedman Klarreich, PhD
Jennifer Davis Lillian Emmons, PhD (GRS '81,’89) (GRS '64,773)

Edith Fellinger Hirsch (FSM '59) Deb Nash (GRS 75)
Susan Troia (FSM ’65)

Sandra Vodanoff (FSM ’59)
Christina Welter, DrPH (CWR "98)

Alexandria J. Boone

Fatima Karriem
Lynn Heiligenthal-Showalter Ka-Pi Hoh, PhD (CIT ’'84;

Jessica L. Malone GRS ’87,’89)

Audrey Morris April Galda Joyce (MGT ’99)

Neeti Sundaresh

| lead a variety of programs aimed at faculty, staff and students, such as leadership
training, professional development programs and entrepreneurship. | also do the
Mather Center’s large-scale and social events.

. What is your favorite thing about working in the Mather Center?
Erika Howard (she/her) Getting to see connections being made in real time, whether that’s between people,

Associate Director content or something in between.

of Programs ,
g What is your work must-have?

Our blue wheelie cart—I’m constantly bringing stuff around for events/tabling,
grabbing catering, etc., despite its squeaky w