Faculty Senate Executive Committee
Friday, January 17, 2014
2:00p.m. – 4:00p.m. – Adelbert Hall, Room M2
AGENDA
2:00 p.m.

Approval of Minutes from the December 9, 2013
Executive Committee meeting, attachment

S. Russ

Revisions to Recommendation from ad Hoc
Committee on Appointments Outside Constituent
Faculties: Instructor-of Record Issue, attachments

G. Chottiner

2:25 p.m.

President’s Announcements

B. Snyder

2:30 p.m.

Provost’s Announcements

B. Baeslack

2:35 p.m.

Chair’s Announcements

S. Russ

2:40 p.m

Honorary Degree Nominations, attachments

B. Baeslack

2:50 p.m.

Renaming of Chemical Engineering Department,
attachments

U. Landau

2:55 p.m.

Revisions to SON By-Laws, attachment

P. Higgins

3:00 p.m.

Amendment to FS By-Laws re Budget Committee,
attachment

S. Russ

3:05 p.m.

Academic Boycott Issue, attachment

S. Russ

3:15 p.m.

Statement from CAS re School Executive Committees,
Attachment

K. Koenigsberger

3:25 p.m.

5-Year Review of Faculty Handbook,
attachment

S. Russ
R. Weiss

3:35 p.m.

Approval of January 27, 2014 Faculty Senate
Meeting Agenda, attachment

S. Russ

2:05 p.m.

Faculty Senate Executive Committee
Minutes of the January 17, 2014 Meeting
Adelbert Hall, Room M2
Committee Members in Attendance
Bud Baeslack, Provost
Susan Case, WSOM
John Fredieu, WSOM
Patricia Higgins, SON
Sandy Russ, Chair
Robert Savinell, CSE, Chair-Elect
Barbara Snyder, President
Rebecca Weiss, Secretary of the University Faculty
Committee Members Absent
Robin Dubin, Past Chair
Katy Mercer, LAW
Benjamin Schechter, SODM
Glenn Starkman, CAS
Sonia Minnes, MSASS
Others Present
David Hussey, MSASS (substitute for Sonia Minnes)
David Carney, Chair, By-Laws Committee
Mark De Guire, Chair, FSCUE
Guests:
Kurt Koenigsberger, CAS
Gary Chottiner, CAS
Call to Order
Professor Sandra Russ, chair, Faculty Senate, called the meeting to order at 2:00 p.m.
Revisions to Recommendations from ad hoc Committee on Appointments Outside the
Constituent Faculties: Instructor of Record Issue
Professor Gary Chottiner, CAS, presented a proposed revision to the recommendations from
the ad hoc Committee on Appointments Outside the Constituent Faculties. The
recommendations had been approved by the Faculty Senate in March of 2013. The ad hoc
committee recommended that the Faculty Handbook state clearly that all instructors of record
for CWRU courses be members of the University Faculty. Prof. Chottiner had learned that in the
CAS, several departments assign graduate students as instructors of record. The purpose behind
this practice is to give graduate students teaching experience and is seen as essential for the
recruitment and training of graduate students. Research conducted by Professor Peter Whiting

found that only 5% of instructors of record in CAS are graduate students and that this practice is
consistent among peer institutions. Course evaluations for graduate student instructors were
found to be very strong. CAS faculty had approved a written process by which graduate
students could serve as instructors of record. The ad hoc Committee proposed to revise their
original recommendation to state that instructors of record must be members of the University
Faculty or be approved to serve as an instructor of record for a course within a constituent
faculty via a process that has been approved by the constituent faculty. Each college/school
would create their own process to be approved by their faculty. The committee discussed the
fact that “instructor of record” is not defined in the Faculty Handbook and a definition will have
to be created. The Provost said that he would work on creating a definition with Prof. Chottiner
and Vice Provost Don Feke. The Executive Committee approved including the revised
recommendation from the ad hoc Committee on the agenda for the Faculty Senate meeting.
Attachment
Approval of Minutes
The minutes of the December 9, 2013 meeting of the Faculty Senate Executive Committee were
reviewed and approved. Attachment
President’s Announcements
President Snyder reported that the university has received over 20,000 undergraduate
applications for the fall of 2014. This is a record number. Last year 18,500 applications were
received. The quality of the applicant pool is strong and the applicants are diverse. Faculty
will be asked to assist in bringing in the new class.
The Faculty Handbook provides that the President is to give a State of the University address
each fall. Attendance at the address has typically been small. President Snyder proposed
revising the language in the Handbook to provide for more flexibility in how the address is
delivered. A written address may be more effective. The President and Provost report to the
college/schools and to student groups each year on the state of the university so much of the
information is provided at these meetings. Professor David Carney, chair of the Senate ByLaws Committee agreed to draft language for the Handbook and to present it at an Executive
Committee meeting later in the semester.
Provost’s Announcements
The Provost reported that the final version of the university’s strategic plan has been
completed and will be posted to the website shortly. The college/schools are currently
working on their own plans. The implementation plan should be completed by this spring.
Chair’s Announcements
Professor Russ reported that Robert Savinell had been elected the new chair-elect of the
Faculty Senate and will serve as chair during the 2014-2015 academic year.
Honorary Degree Nominations

The Provost reported that the pool of nominations for honorary degrees was small this year
and that he will be working with the Deans to develop a process to solicit a larger number of
nominees with greater national prominence. This does not speak to the quality of this year’s
nominees. The executive committee voted to approve the three honorary degree nominations:
Stanley M. Bergman, Ton Koopman and Donshon Wilson. Attachments
Revision to the SON By-Laws
Professor Patricia Higgins, SON, presented revisions to the SON By-Laws. The SON is eliminating
their appeals board and replacing it with a grievance and academic integrity board.
Membership in and functions of both boards are clearly described in the new sections of the
By-Laws. The Executive Committee voted to include the revisions to the SON By-Laws on the
agenda for the Faculty Senate meeting. Attachment
Renaming of Chemical Engineering Department
Professor Uziel Landau presented a proposal from the CSE to rename the Chemical Engineering
department the Department of Chemical Engineering and Biomolecular Engineering. The
proposal had been approved by the faculty of the Chemical Engineering department as well as
the faculty of the CSE. The name better reflects the increasingly important role of bio‐related
topics in the expanding field of chemical engineering and more accurately represents the
department’s strategic plan, which includes an increased emphasis on biomolecular‐related
research and teaching. The
new name would enhance the department’s ability to attract a broader range of highly
motivated undergraduate and graduate students, and to hire outstanding faculty in the area.
The Executive Committee voted to include the department rename on the agenda for the
Faculty Senate meeting. Attachments
Amendment to Faculty Senate By-Laws re Budget Committee
The University Faculty voted to approve the renaming of the Faculty Senate Budget Committee
to the Faculty Senate Finance Committee. The Senate By-Laws need to be amended to reflect
this change. The Executive Committee voted to include this proposed amendment on the
agenda for the Faculty Senate meeting. Attachment
Academic Boycott Issue
The Executive Committee considered whether to bring the issue of an academic boycott against
Israeli academic institutions, as initiated by three US scholarly institutions, to the Faculty Senate
for discussion. The President and Provost had emailed the Case Western Reserve community
on December 26, 2013 with a statement opposing the boycott. President Snyder said that
while she was not pushing the Senate to consider the issue, she did not want faculty to feel as if
she was speaking for them. The Senate had declined to make a statement on a previous
academic boycott and the Executive Committee decided that there wasn’t a need to bring the
issue to the Senate this time either. President Snyder said that she would mention the boycott
to the Senate in her announcements at the January meeting.
Professor John Fredieu agreed to report to the Senate on the Executive Committee meeting.

Statement from CAS re School Executive Committees
Professor Kurt Koenigsberger presented a statement from the CAS Executive Committee
recommending that the Faculty Handbook be revised to define and explicitly mandate
executive committees within each school and the College. The Handbook states that an elected
Senate Executive Committee member is to serve ex officio on the faculty executive committee
of her or his constituent unit, but at no point, does it mandate the existence of an executive
committee for each school or the College (as it does, for instance, mandate unit-level Budget
committees). This has become an issue in the SOM where the executive committee is not
clearly identified and there has been disagreement among some faculty on whether the SOM
Faculty Council or its Steering Committee functions as the School’s executive committee. The
question of whether the Senate should mandate executive committees is a difficult one as each
unit has its own culture. The Executive Committee agreed that language should be drafted to
the affect that the Faculty Senate Executive Committee member shall serve ex officio on the
faculty executive committee or other highest level faculty governing committee of the
constituent unit. Prof. David Carney agreed to draft language for review at the February
Executive Committee meeting.
5-Year Review of Faculty Handbook
The Executive Committee reviewed items to be considered as part of the 5-year review of the
Faculty Handbook. The committee decided that comments on the grievance procedures should
be referred to the chairs of the Senate Committee on Faculty Personnel and the Faculty Senate
By-Laws Committee who will decide which items relate to policy (and therefore should be
considered by the Personnel Committee) and which items are ready for By-Laws consideration
(procedural matters).
Approval of January 17th, 2014 Faculty Senate Meeting Agenda
The Executive Committee approved the agenda for the January 17th, 2014 Faculty Senate
meeting with a couple of changes. Prof. John Fredieu will report to the Senate on the Executive
Committee meeting, and the Academic Boycott agenda item will be removed.
The meeting was adjourned at 3:54p.m.
Approved by the Faculty Senate Executive Committee

Rebecca Weiss
Secretary of the University Faculty

Ad Hoc Committee Recommendations With Proposed Change
1. The Faculty Handbook should define University Faculty as members of the eight constituent
faculties and the Department of Physical Education and Athletics.
2. The Faculty Handbook should state very clearly that all instructors of record for Case Western
Reserve University courses must be members of the University Faculty or be approved to serve
as an instructor of record for a course within a constituent faculty via a process that has been
approved by that constituent faculty.
3. The Faculty Handbook should prohibit faculty appointments outside of the University Faculty.
4. ROTC instructors should receive appointments through the Department of Physical Education
and Athletics.

Nomination for Honorary Degree
Mr. Stanley M. Bergman, Chairman and CEO, Henry Schein
Nominated by: Jerold S. Goldberg, DDS ’70,
Dean, School of Dental Medicine
216-368-3266
jsg@case.edu
Mr. Stanley M. Bergman is the consummate business man with a genuine commitment to making the
world a better place. He is Chairman of the Board and Chief Executive Officer of Henry Schein, Inc., the
world’s largest provider of healthcare products and services. The company is ranked number 10 in
Baron’s 500, number 303 in the Fortune 500 ranking and named by Fortune as The World’s Most
Admired Company in 2012. In 2012 and 2013 “Ethisphere” recognized Henry Schein as one of the
world’s most ethical companies.
Mr. Bergman has served as CEO since 1989 and has been with the company since 1980. He has led
“Schein” from a much more modest organization to being a true world leader. He has served on the
Boards of the University of Pennsylvania, New York University, the University of Witwatersrand, Tel Aviv
University, Hebrew University, the Metropolitan Opera, and he received the 2011 Ellis Island Medal of
Honor.
What is so remarkable about Mr. Bergman, in addition to the accomplishments of his company under his
leadership, is his genuine commitment to making the world a better place through corporate
philanthropy. Henry Schein provides a platform whereby its business partners can come together and
have greater impact and influence than they could by themselves. “Henry Schein Cares” is an integral
part of the company business and guiding principles and occupies an equal position on its website with
its other corporate goals. Its role is to provide access to health care throughout the world through
partnerships as well as through its own activity. Henry Schein has provided disaster relief support in
Japan, Australia, New Zealand, China, Haiti and the United States. It recently contributed over one
million dollars in health care products in response to Hurricane Sandy. Schein has a specific commitment
to dental school and dental education and in the past year made a commitment of one million dollars to
the School of Dental Medicine at Case Western Reserve University to support our shared commitment
to access to care. The company’s worldwide leadership position in business and social responsibility is a
direct reflection of Mr. Bergman’s values.
From www.henryschein.com
Stanley M. Bergman
Chairman of the Board and Chief Executive Officer
Since 1989, Stanley M. Bergman has been Chairman and CEO of Henry Schein, Inc., a Fortune 500®
company and the world’s largest provider of health care products and services to office-based dental,
medical and animal health practitioners, with nearly 16,000 employees and operations or affiliations in
24 countries. The Company’s 2012 sales reached a record $8.9 billion. Henry Schein has been a Fortune
“World’s Most Admired Company” for 12 consecutive years and is ranked #1 in its industry for social
responsibility.

Mr. Bergman serves as a board member or advisor for numerous institutions including New York
University College of Dentistry; the University of Pennsylvania School of Dental Medicine; the Columbia
University Medical Center; Hebrew University; Tel Aviv University; the University of Witwatersrand
Fund; JP Morgan Chase Regional Advisory Board; World Economic Forum’s Health Care Governors; the
Forsyth Institute; the Business Council for International Understanding; and the Metropolitan Opera.
Mr. Bergman is an honorary member of the American Dental Association and the Alpha Omega Dental
Fraternity. His awards include being the recipient of the Ellis Island Medal of Honor; the CR Magazine
Corporate Responsibility Lifetime Achievement Award; and a Doctor of Humane Letters from A.T. Still
University’s Arizona School of Dentistry and Oral Health.
Stan and Marion Bergman and their family are active supporters of organizations fostering the arts,
higher education, cultural diversity and grassroots health care and sustainable entrepreneurial economic
development initiatives in the United States, Africa and other developing regions of the world.
Mr. Bergman received his Bachelor of Commerce and Certificate in Theory of Accounting from the
University of Witwatersrand in South Africa, and is a NYS Certified Public Accountant (CPA).

INVITATION TO NOMINATE FOR HONORARY DEGREE
- - - - - - - - - - - - - - - - - - - -Case Western Reserve University invites nominations for honorary degrees by which the
university can recognize persons who exemplify in their work the highest ideals and
standards of “excellence in any valued aspect of human endeavor, including the realm of
scholarship, public service, and the performing arts.” (Faculty Handbook, 3, III.X)
Current members of the faculty, the staff, or the Board of Trustees are not
eligible for an honorary degree.
The honorary degree committee is chaired by Provost W. A. “Bud” Baeslack and
includes: Gerry Matisoff, Arts and Sciences; John Lewandowski, Engineering; Suchitra
Nelson, Dental Medicine; Michael Scharf, Law; David Clingingsmith, Management;
Nathan Berger, Medicine; Diana Morris, Nursing; Sharon Milligan, Applied Social
Sciences; Patrick Kennedy, Physical Education and Athletics; and ex-officio members
University Marshal Robin Dubin and Deputy Provost Lynn Singer. Nominations for
honorary degrees to be conferred at a future commencement may be submitted
throughout the year. Nominators should bear in mind that the selection committee
meets in the fall semester in accord with the schedule described in the Faculty Handbook
and recommendations submitted after the announced deadline will be reviewed in the
following cycle.
The university community is invited to submit nominations, preferably by e-mail, to the
office of the provost, c/o Lois Langell (lois.langell@case.edu), or to any committee
member by September 27, 2013, for consideration during the fall semester 2013.
Nominees should not be informed of the nomination.
For full review, please include the information listed below. Incomplete nominations
cannot be considered.
---------------------------------------------------------------------------------------------------RECOMMENDATION FOR AWARD OF AN HONORARY DEGREE
Submit by September 27, 2013, for review in the fall term.
Please do not inform the nominee of his or her nomination
Nominee:

Ton Koopman

Attachments:
X
Nominating letter
X
Nominee’s vita or biography
Letters of support (optional; a maximum of five)
Other materials (optional)
Nominator: The Faculty of the Department of Music
Contact information: Peter Bennett
Status (student, faculty, staff, alumna/us) Associate Professor, Department of Music

Department of Music
Case Western Reserve University
10900 Euclid Avenue
Cleveland, Ohio 44106-7105
Phone 216-368-2400
Fax 216-368-6557
www.case.edu

Honorary Degree Proposal: TON KOOPMAN

Ton Koopman has earned a global reputation as a pioneer of the early music movement and as
one of the most influential conductors and keyboard players working today. His influence and
renown are such that he has been knighted in his home country, receiving the Order of the
Netherlands Lion, in 2003. Most relevant for the purposes of this letter, Mr. Koopman has
established strong connections to Cleveland and to Case Western Reserve University. All of
which make him an ideal candidate for an Honorary Degree from this institution.

Mr Koopman’s credentials as a musician are impeccable. In 1979 He founded the Amsterdam
Baroque Orchestra (ABO), an orchestra that is now recognized as one of the leading ensembles
in the world, and has at the same time maintained his presence as a distinguished keyboard
player and recitalist. His discography with the ABO is remarkable. Most notably, from 19942004 the orchestra recorded the complete cantatas of J.S. Bach, and his CDs of Bach’s organ
and harpsichord music are the standard by which all others are judged. In recent years Mr
Koopman has turned more to conducting (acting as a guest conductor for major orchestras all
over the world), and it is in this capacity that he established connections with Cleveland and
CWRU, as Artist in Residence with the Cleveland Orchestra (2011-14)

Ever since Mr. Koopman visited Cleveland he has been a generous friend to the CWRU
Department of Music and its highly acclaimed Historical Performance Practice program, and he
has been a catalyst for a number of collaborations in University Circle, most notably with the
Cleveland Museum of Art, which boasts a large and important collection of early keyboard
instruments. In 2011 Mr. Koopman spent a great deal of time with the CWRU Baroque
Orchestra in the Gartner Auditorium at the CMA, coaching the players and working with the
harpsichordists individually after the rehearsal. He then met with the harpsichordists later (in
Severance Hall) and again generously and freely offered his time an expertise. In subsequent
visits he played a recital in Harkness Chapel (one of the highest profile concerts ever to have
taken place in that venue, using an instrument from the CMA collection). In 2013 he gave a
masterclass on the newly installed organ at the Church of the Covenant. On all these occasions
Mr Koopman has been a gracious and generous presence. And our students have benefited
immeasurably from both his presence and from the collaborations he has fostered among the
CMA, the Cleveland Orchestra, the Church of the Covenant and CWRU. By awarding by Mr
Koopman an honorary degree we would celebrate and promote the longstanding success of
the Historical Performance Program program at CWRU, repay some of the kindness Mr.
Koopman has shown this community, and nurture the possibility of future collaborations with
this distinguished artist.

Yours sincerely

Peter Bennett, M.A. (Cambridge), M.Mus. (King’s College, London), D.Phil. (Oxford)
Associate Professor of Musicology
Case Western Reserve University
e-mail: peter.bennett@case.edu
phone: 216-368-0156

Case Western Reserve University Department of Music, Cleveland, OH, 44106-7105 • (216) 368-2400

Ton Koopman Biography
(From the English-lanuage version of his
website: http://www.tonkoopman.nl/text/tonkoopman)
Submitted in support of his nomination by CWRU Department of Music for an
Honorary Degree
Ton Koopman was born in Zwolle in 1944. After a classical education he studied organ,
harpsichord and musicology in Amsterdam and was awarded the Prix d'Excellence for
both instruments. From the beginning of his musical studies he was fascinated by
authentic instruments and a performance style based on sound scholarship and in 1969, at
the age of 25, he created his first Baroque orchestra. In 1979 he founded the Amsterdam
Baroque Orchestra followed by the Amsterdam Baroque Choir in 1992.
Koopman's extensive and impressive activities as a soloist, accompanist and conductor
have been recorded on a large number of LPs and CDs for labels like Erato, Teldec,
Sony, Philips and DG, besides his own record label “Antoine Marchand”, distributed by
Challenge Records.
Over the course of a forty-five-year career Ton Koopman has appeared in the most
important concert halls and festivals of the five continents. As an organist he has
performed on the most prestigious historical instruments of Europe, and as a harpsichord
player and conductor of the Amsterdam Baroque Orchestra & Choir he has been a regular
guest at venues which include the Concertgebouw in Amsterdam, the Théatre des
Champs-Elysées in Paris, the Philharmonie in Munich, the Alte Oper in Frankfurt, the
Lincoln Center and Carnegie Hall in New York and leading concert halls in Vienna,
London, Berlin, Brussels, Madrid, Rome, Salzburg, Tokyo and Osaka.
Between 1994 and 2004 Ton Koopman engaged in a unique project, conducting and
recording all the existing Cantatas by Johann Sebastian Bach, a massive undertaking for
which he has been awarded the Deutsche Schallplattenpreis "Echo Klassik", the BBC
Award 2008, the Prix Hector Berlioz, has been nominated for the Grammy Award (USA)
and the Gramophone Award (UK). In 2000 Ton Koopman has received an Honorary
Degree from the Utrecht University for his academic work on the Bach Cantatas and
Passions and has been awarded both the prestigious Silver Phonograph Prize and the
VSCD Classical Music Award. In 2006 he has received the « Bach-Medaille » from the
City of Leipzig.
Recently Ton Koopman has embarked on another main project: the recording of the
whole works by Dietrich Buxtehude, one of the great inspirer of the young J.S. Bach. The
recording will be accomplished in 2010 with the release of 30 CDs. Ton Koopman is
President of the “International Dieterich Buxtehude Society”.
Ton Koopman is very active as a guest conductor and he has collaborated with many
prominent orchestras in Europe, USA and Japan. He has been Principal Conductor of the
Netherland Radio Chamber Orchestra and has collaborated with the Royal
Concertgebouw Amsterdam, DSO Berlin, Tonhalle Orchestra Zurich, Orchester des
Bayerischen Rundfunks in Munich, Boston Symphony, Chicago Symphony, Orchestre
Philharmonique de Radio France, Cleveland Orchestra, Santa Cecilia in Rome, Deutsche

Kammerphilharmonie and Wiener Symphoniker. In the following season he will work on
new programmes with the New York Philharmonic, DSO Berlin, Orchestra RAI in Turin,
Stockholm Philharmonic, Tonhalle in Zurich. After the great success of his tour at the
beginning of 2008, Ton Koopman has been nominated Artist in Residence at the
Cleveland Orchestra for three consecutive years starting in 2011.
Ton Koopman publishes regularly and for a number of years he has been engaged in
editing the complete Händel Organ Concertos for Breitkopf & Härtel. Recently he has
published Händel’s Messiah and Buxtehude‘s Das Jüngeste Gericht for Carus. Ton
Koopman leads the class of harpsichord at the Royal Conservatory in The Hague, is
Professor at the University of Leiden and is a Honorary Member of the Royal Academy
of Music in London.
Ton Koopman is artistic director of the French Festival “Itinéraire Baroque”.

0 -------- Original Message -------Subject:Re: Honorary Degree nominations
Date:Mon, 9 Sep 2013 13:57:11 -0400
From:David Ake <daa52@case.edu>
To:Cynthia Stilwell <cas26@case.edu>
CC:Cyrus Taylor <cct@case.edu>
Cynthia,
The Department of Music nominates the renowned Dutch conductor and harpsichordist Ton Koopman for
an honorary degree from CWRU. Mr. Koopman is an ideal candidate for this distinction as he not only
ranks among the world's most acclaimed proponents of so called early music -- he has even been knighted
by the Netherlands -- but he has also built close ties to Cleveland and our institution. He recently
completed a three-year artist-in-residency with the Cleveland Orchestra (see link below) and worked
closely with students and faculty of CWRU's own program in Historical Performance Practice
(HPP). Let me know if you would like additional information about Mr. Koopman's accomplishments or
need other materials from me.
Thanks,
DA
comments

Ton Koopman ends residency at Cleveland
Orchestra with dashing Handel program (re

Baroque specialist Ton Koopman is conducting an all-Handel program this week, his last as artist-in-residence of the
Cleveland Orchestra. (Marco Borggreve)

By Zachary Lewis, The Plain Dealer
Email the author
on May 10, 2013 at 10:44 AM, updated May 10, 2013 at 11:19 AM
Email

Ton Koopman’s reign as artist-in-residence is ending, but his presence at the Cleveland
Orchestra will be felt for years to come.
On an all-Handel program Thursday marking his final concerts as resident artist, the
18th-century specialist delineated more clearly than ever the impact he’s had on
Severance Hall these last three years.
Thanks to him, the orchestra now plays Baroque music not only beautifully but also
stylistically, in keeping with period aesthetics. Its Handel on Thursday practically
sizzled, driven by the exceptional purity of tone and infectious enthusiasm Koopman
brings to every performance.

Whenever the group takes up music from older eras, surely now it also will consider
some of Koopman’s many other preferences, all on display Thursday and on separate
recitals here on organ and harpsichord, including brisk tempos, flexible dynamics, and
textural transparency.
The orchestra has not been the only beneficiary. Koopman also has had a marked effect
on the Cleveland Orchestra Chorus.
REVIEW
Cleveland Orchestra
What: Ton Koopman conducts Handel.
When: 8 p.m. Friday, May 10.
Where: Severance Hall, 11001 Euclid Ave., Cleveland.
Tickets: $39-$125, Go toclevelandorchestra.com or call 216-231-1111.
Singing Handel’s “Dettingen” Te Deum and brief but powerful Coronation Anthem No. 1
Thursday, the chorus’s chamber ensemble was a model of Baroque-style clarity and
lightness, handling unquestionably tricky music with aplomb. For a few moments,
everyone could imagine being King George II.
The Te Deum, written in celebration of a British victory, is far from Handel’s finest
work. Though splendorous and rousing at times, the music generally is not memorable.
Still, with Koopman on the podium, discovering pockets of great luster, there was much
to enjoy. The Chamber Chorus as a whole sang robustly, with impeccable diction, and
the women made in portions featuring them alone a fervent, haunting sound.
Several soloists also illuminated the performance. Principal trumpet Michael Sachs
provided a brilliant regal element, while guest vocalist Klaus Mertens, a bass-baritone,
stood apart with an upper range both sweet and poignant. Joining him in the
performance were countertenor Jay Carter and tenor Steven Soph.

Koopman rounded out the evening in splendid fashion with Handel’s “Water Music,” a
suite composed for a different but similarly named ruler: King George I. Last heard here
just three years ago, the work came to life again in a dashing performance only the
orchestra’s outgoing resident could have elicited.
Leading vigorously from the harpsichord, Koopman held the orchestra’s feet to the fire,
asking for and receiving throughout the swiftest of readings. On top of that, he insisted
on sensuously tapered cadences and precipitous swings in dynamics, not once
permitting a moment of stasis. Alluring solos likewise abounded from oboists Mary
Lynch and principal Frank Rosenwein and horn players Jesse McCormick and principal
Richard King.
Prior to Koopman’s arrival, Baroque music wasn’t a staple in the orchestra’s diet. Now it
is, at a high level, and audiences have likewise grown accustomed. For so many reasons,
let’s hope Koopman’s presence here doesn’t end with his tenure.

10900 Euclid Avenue
Cleveland, Ohio 44106-7164
Visitors and Deliveries
11235 Bellflower Road
Cleveland, Ohio 44106
http://msass.cwru.edu/

Honorary Degree Committee
c/o Provost W. A. “Bud” Baeslack III
10900 Euclid Avenue
Adlebert Hall, Room 216
Cleveland, OH 44106
September 27, 2013

Dear members of the Honorary Degree Committee:

It is with great pride that I nominate Mr. Donshon Wilson, Director of the Shaw High School
Marching Band for an honorary degree from Case Western Reserve University. Donshon
exemplifies the core values and a reputation for excellence inherent to the legacy of CWRU.
Donshon’s passion and dedication to the youths within the marching band, the East Cleveland
community, and the Greater Cleveland vicinity are worthy of the recognition.

Donshon’s stellar achievements stem for a foundation of excellence established through his
collegial academic experiences. Similarly, the MSASS community encourages students
attending the Jack, Joseph and Morton Mandel School of Applied of Social Science to strive for
similar levels of academic and professional success. Each MSASS student must demonstrate
competencies in eight professional areas to successfully matriculate through the program.
These areas are commonly known as the “eight abilities” in the MSASS community. Graduating
students must model the characteristics of: 1) a reflective professional, 2) an advocate for
social, economic and environmental justice, 3) applying methods, 4) upholding values
and ethics, 5) the integration of cultural, economic and global diversity, 6) thinking
critically, 7) communicating effectively, and 8) development as a leader. Donshon’s
professional career, academic accomplishments, and his high levels of civic engagement
embrace the essence and the spirit of the “eight abilities”.
Donshon’s professional reflections of his career works to ensure quality educations for all
students brought him back to his roots in East Cleveland after graduating from college. As a
former marching band member, Donshon credits his own experiences in the marching band as
foundational experiences that helped him to develop him into a leader. To pass on the
traditions of the marching band, Donshon instills core marching band principles into each
student. Principles such as team work, confidence and meeting and exceeding academic
obligations are all highly valued. Donshon effectively communicates these high standards of
excellence through mutual respect and unconditional support extended to each member. The
band members are affectionately referred to as Mr. Wilson’s kids.

A phase Donshon regularly shares with the band members is “your environment does not
determine your destiny”. This message is repeated to the band students continuous because
many of the youths face harsh realities beyond the marching band practice room. The East
Cleveland community is riddled with gun violence, substance abuse, and impoverished
conditions. The daily rigor of experiencing such barriers could break the spirit of any
teenager, but not Mr. Wilson’s kids. Donshon encourages each member to strive for academic
success and to create opportunities for their future. He stresses the importance and value of
academic pursuits. Also, he encourages and models critical thinking skills to avoid the pitfalls
of a disenfranchised community. He is an advocate for social, economic and environment
justice for the East Cleveland community.
For many of the band members, they have never played instruments prior to joining the
marching band. Donshon spends countless hours mentoring and teaching the children the
fundamental skills and methods to playing various instruments in the marching band. He
does not limit this instruction to simply playing the instruments. He also helps the teenagers
to understand the care and fine tuning needed to maintain the instruments.

I am continuously in awe of Donshon’s ability to mentor and develop the students from a point
of teaching them to play the instruments to a level generating international attention. In 2008,
the Shaw High School Marching Band was invited to perform at the China Olympics in Beijing.
This prestigious honor was only given to four bands from the United States. Donshon took
great strides to prepare the young band members for this experience. Not only did the
member need continuous music practice to showcase their talents, but Donshon when to great
lengths to prepare the youths socially and culturally for the trip. This was huge endeavor
because many of the band members reported they had never travelled outside of Ohio, yet
alone the country. Donshon planned many interactive activities to integrate cultural,
economic and global diversity for the youths to expose them to authentic foods, cultural
norms, language practices of China prior to the trip. Additionally, Donshon assisted in raising
$230,000 for the band to make this historical journey.

Although the children love the opportunities to travel and perform in different locations, the
opportunity to participate must be earned. Donshon only allows students who are in good
academic standing to travel to events. This firm line in the sand demonstrates to the students
Donshon’s commitment to uphold the values and ethics of being a productive student. The
students meet and exceed Donshon’s expectations for academic excellence. Ninety percent of
the students in the band have a 3.0 grade point average or higher. Equally impressive, 100%
of the members go on to graduate from high school. Further, ninety-nine percent of the band
members attend college after graduation.
Without reservation, I nominate Mr. Donshon Wilson for an honorary degree from CWRU. I
believe his proven leadership, commitment to public service, advocacy for academic success,
and his monumental impact on the youth and the East Cleveland community are

representative of the integrity synonymous with CWRU. If selected, Donshon would be
nothing less than an asset to the Case Western Reserve University legacy.
Respectfully submitted,

LaShon N. Sawyer

LaShon N. Sawyer, MSSA, LISW-S
Associate Director of Virtual Field Education
216.368.1932
LASHON.SAWYER@CASE.EDU

Attachments:
Donshon Wilson’s biography
Letters of support
Print media articles
Web links to Media coverage and a Produced Video

Media Coverage and Produced Video of
Donshon Wilson and the Shaw High School
Marching Band
Dabrowski, J. (2013, January 25). Shaw: Marching for your future. Fox 8 News. Retrieved
from: http://fox8.com/2013/01/25/shaw-marching-for-your-future/
Harris, B. (2013, August 2). Music to their ears: Surprise for Shaw High School Band. Fox 8
News. Retrieved from: http://fox8.com/2013/08/02/music-to-their-ears-surprise-forshaw-hs-band/
Jacobs, T. (Producer), (2009). Mr. Wilson’s kids: From East Cleveland to Beijing. Retrieved
from: http://www.youtube.com/watch?v=4eAF1DT-WVE
O’Neil, R. (2008, February 29). Making a difference – Shaw High School Band. NBC Nightly
News. Retrieved from: http://www.nbcnews.com/video/nightlynews/23412329#23412329
Sweeny, D. (2013, August 30). Friday Night TouchDown: Shaw High School Marching Band sets
the mood. Fox 8 News. Retrieved from: http://fox8.com/2013/08/30/fntd-shaw-highschool-marching-band-sets-the-mood/

Nov. 25, 2013

Requesting Faculty Senate Approval for
Renaming the “Chemical Engineering” Department as “Chemical and Biomolecular Engineering”
The Department of Chemical Engineering is seeking Senate approval for renaming itself the “Department of
Chemical and Biomolecular Engineering”. There are several reasons for the name change. First, this name
better reflects the increasingly important role of bio‐related topics in the expanding field of chemical
engineering. The new name more accurately represents the department’s strategic plan, which includes an
increased emphasis on biomolecular‐related research and teaching. A number of chemical engineering faculty
members are currently involved in biomolecular‐related research and the department offers an undergraduate
program concentration in this area, which broadens employment prospects for our students. Second, the
proposed name would enhance our ability to attract broader range of highly motivated undergraduate and
graduate students, and also enhance our ability to hire outstanding faculty in this area. The newly formed
“biomolecular engineering research cluster” within the Case School of Engineering would also benefit from
association with a department with a stated focus in the area. Further, the new name places us among a
dynamic and forward‐thinking group of chemical engineering departments that have recently renamed
themselves and now include a bio‐related term in their name.
Including a clearly‐stated biomolecular emphasis in the name of the Chemical Engineering Department at
CWRU would facilitate enhanced collaborations in research and educational programs with world‐renowned
bio‐related programs at the CWRU Medical School, University Hospitals, and the Cleveland Clinic. In addition,
we have an outstanding Biomedical Engineering department at the Case School of Engineering, performing
cutting‐edge research in biomedical device and health‐related topics, which we can complement by adding the
chemical perspective. The department intends to focus on areas of expanding demand such as bio‐based
chemicals and biofuels, pharmaceuticals discovery and manufacturing, and metabolic engineering. Enhancing
these areas will complement and strengthen related research and teaching programs in CSE and CWRU as a
whole. The proposed name change will affect only the department name and not the degree name.
The faculty of the Chemical Engineering Department voted unanimously on September 11, 2013 in favor of the
resolution:
Whereas biology‐related topics are becoming increasingly important within the chemical engineering discipline, with
increased emphasis and opportunities for research and educational programs, and employment prospects for our
students, and
Whereas the faculty of the Chemical Engineering Department has determined that bio‐related research and teaching
should be designated as a major focus area for the chemical engineering department, and
Whereas the name “Chemical and Biomolecular Engineering” is likely to drive an increase in the number and quality of
undergraduate students, graduate students, and help us attract and retain faculty in this area, and
Whereas there are major prospects for collaborative research and teaching in the topic of biomolecular engineering at
CWRU, including the Biomedical Engineering Department at CSE, The Biochemistry and Biology departments, the CWRU
Medical School, University Hospitals and Cleveland Clinic Foundation,
We resolve to rename the “Department of Chemical Engineering” at CWRU as the “Department of Chemical and
Biomolecular Engineering”.

This resolution was also brought to a faculty‐wide vote at the Fall 2013 meeting of the Case School of
Engineering on Nov. 14, 2013, and passed unanimously. Prof. Jeffrey Duerk, Dean of Case School of
Engineering, supports the renaming of the department.
We seek Faculty Senate approval for renaming the department by action on the motion:

Motion: To approve the request to rename the “Department of Chemical Engineering” as the
“Department of Chemical and Biomolecular Engineering”.

From: Sandra Russ
Sent: Monday, December 23, 2013 1:19 PM
To: Rebecca Weiss
Subject:
Fwd: Requesting Faculty Senate approval for renaming the Chemical
Engineering Department
Attachments: Request for Senate Approval for Renaming Chemical Engineering
2013_12_01 v4.pdf
---------- Forwarded message ---------From: Uziel Landau <Uziel.Landau@case.edu>
Date: Sun, Dec 1, 2013 at 6:51 PM
Subject: Requesting Faculty Senate approval for renaming the Chemical Engineering
Department
To: Sandra.Russ@case.edu
Cc: Rebecca.Weiss@case.edu, Jeffrey Duerk <duerk@case.edu>, "Robert F. Savinell"
<rfs2@cwru.edu>
Prof. Sandra Russ,
Chair, Faculty Senate
Dear Prof. Russ,
The faculty of Chemical engineering Department, Case school of Engineering, voted
unanimously on 9/11/2013 in favor of a resolution to rename the department as the "Department
of Chemical and Biomolecular Engineering". The resolution was approved unanimously by a
faculty-wide vote of the Case School of Engineering on 11/14/13 and approved by Dean Jeffrey
Duerk. I am writing to request that the executive committee of the Faculty Senate brings the
resolution for a senate vote in anticipation of approval by the Board of Trustees at the earliest
possible date.
The rationale for renaming the department and the requested motion are in the attached
document.
If you have any questions or comments please let me know.
Best regards,
Uziel Landau
Professor and Chair
Chemical Engineering Department
Case Western Reserve University
A.W. Smith Building, Room 116
10900 Euclid Avenue
Cleveland, OH 44106-7217
USA
email: uxl@case.edu
Phone: (216) 368-4132
Fax:
(216) 368-3016
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CASE WESTERN RESERVE UNIVERSITY
FRANCES PAYNE BOLTON SCHOOL OF NURSING
BYLAWS OF THE FACULTY
ARTICLE I
PURPOSE OF THE BYLAWS
These bylaws of the Frances Payne Bolton School of Nursing of Case Western Reserve
University (1) define the duties of the Faculty of Nursing, committees and officers, (2) provide for
establishment of committees and (3) provide for election of representatives of the Faculty of
Nursing to the Faculty Senate, and to university assemblies as requested.
ARTICLE II
RESPONSIBILITIES OF THE FACULTY OF NURSING
Section 1: This faculty shall have responsibility to:
a. Adopt rules to govern its procedures, provide for its committees and make
recommendations to the dean for such organization of the teaching staff as it may
determine.
b. Organize and execute the educational program of the School of Nursing including admission
and progression policies, curriculum content, degree requirements, instruction, and
establishment and dissolution of academic programs, other than degree programs which require
additional review and approval procedures as noted in the Faculty Handbook
c. Make recommendations to the dean of initial appointments to the ranks of
instructor, assistant professor, associate professor and professor.
d. Establish policies relating to appointment, re-appointment, promotion and tenure for voting
faculty and policies for appointment and promotion for special faculty members.
e. Make recommendations to the dean for tenure and promotion of faculty.
f. Elect members to the Faculty Senate and to university assemblies as requested.

ARTICLE III
MEMBERSHIP
Section 1

Exception to Rule In Faculty Handbook

Because of the practice nature of the discipline, the Provost has granted the School of Nursing an exception
to the Faculty Handbook provision requiring that a majority of the voting faculty shall be tenured or te nure
track. The goal of the School of Nursing is to reach such a majority.
Section 2

Voting members

The president and the chief academic officer of the university next in rank to the president and all
persons holding full-time tenured/tenure track and full-time non-tenure track appointments to Faculty of
Nursing at the rank of professor, associate professor, assistant professor, and instructor shall be voting
members of the faculty.
Section 3

Special Faculty (Non-voting members)

Special faculty shall consist of faculty members who are appointed by the dean of the school and 1.) hold
full-time academic appointments but have specific, limited responsibilities for the duration of a specific
project or for a limited duration, or 2.) hold part-time academic appointments. Special faculty shall have
voice but no vote except as noted in Article VII, Section I b. Subject to approval by the provost, the types
and titles of special faculty are as follows:
a.

Lecturer
All persons designated as lecturer are those:
1. Who have responsibility for teaching one or more courses included in the
school’s curricula; and
2. Whose academic qualifications and competencies are other than those for established
university ranks.

b.

Clinical Faculty
Includes all persons designated at the ranks of clinical professor, clinical associate
professor, clinical assistant professor, and clinical instructor, and whose primary
appointments are in service agencies whose resources provide settings, by agreement,
for students and faculty to have opportunities to engage in education, research and
service in accordance with policy and procedures of the School of Nursing.

c.

Preceptor
All persons designated as preceptor are those:
1. Whose academic qualifications and competencies are other than those for established
university ranks
2. Whose primary appointments are in service agencies whose resources provide
settings, by agreement, for students and faculty to have opportunities to engage in
education, research and service in accordance with policy and procedures of the
School of Nursing.

d.

Adjunct Appointments
Persons designated at university ranks of adjunct professor, adjunct associate professor,
adjunct assistant professor, and adjunct instructor are those:
1. Whose special competencies can provide a desired complement for some
designated service, activity or development of the School of Nursing; and
2. Whose academic qualifications meet criteria established for appointees at the same
ranks and tracks as shown in Attachment A.

e.

Research Faculty
Persons designated at university ranks of research assistant professor, research
associate professor, or research professor are those whose primary
responsibilities are related to the research mission of the school and university.
Neither teaching nor service (other than that related to the research mission) is part
of the responsibilities of the research faculty member.
1.

Research experience and qualifications are comparable to those of
tenured/tenure track faculty at corresponding ranks.

2.

Appointment as a research faculty member is contingent upon the
availability of research funds to totally cover costs of the research and
compensation. The appointment will terminate either prior to or at the end
of the current appointment period in the absence of sufficient funds to
cover these costs.

3.

In the case of new appointments and promotions, the Committee on
Appointment, Reappointment, Promotion and Tenure will provide a full
review, comparable for that done for appointments and promotions of
regular faculty to the ranks of assistant professor, associate professor, and
full professor.

ARTICLE IV
SELECTION OF TRACK
Tenure or non-tenure track must be identified at the time of appointment or promotion to assistant professor
or higher. The pre-tenure period in the School of Nursing begins at the rank of assistant professor or higher
in the tenure track and is nine (9) years in length.
Tenured and tenure track faculty member obligations to the university include 1) teaching, 2) research, and
3) service to the university community. Non-tenure track faculty member obligations include two of the three.

ARTICLE V
OFFICERS
Section 1

Chairperson – The president of the university shall preside at faculty meetings.
In the president’s absence, the chair of the Executive Committee shall chair the meeting; in the absence
of the Executive Committee chair, the dean’s designee shall preside.

Section 2

Secretary – The secretary shall be appointed annually by the Executive Committee. The
functions of the secretary are:
a.

Monitoring the preparation of the minutes of the faculty meetings. Signing the official copy of the
minutes.

b. Being responsible for distribution of these minutes to the faculty.
c. Serving on the Executive Committee.

ARTICLE VI
MEETINGS
Section 1.

Regular Meetings – At least four (4) regular meetings shall be held between September 1
and May 31.

Section 2.

Special Meetings – Special meetings may be called by the president, by the
dean or upon request of three members of the voting faculty.

Section 3.

Executive Committee Meetings – At least four (4) meetings shall be held between
September 1 and May 31.

Section 4.

Quorum –Twenty five percent of the voting members of the faculty shall
constitute a quorum.

Section 5.

Voting Body – See Article III, Sections 2 and 3 of these bylaws.

Section 6.

Notice - The Chair, or, on the Chair's designation, the Secretary shall notify each member
of the faculty at least one week before each regular and special meeting. Such notification
shall be in writing and shall specify the time and place of the meeting.

ARTICLE VII
STANDING COMMITTEES
Section 1

Membership and Voting Privileges
a. The president of the university and the dean of the School of Nursing shall serve as
members ex-officio of all faculty committees. Ex-officio status here and in subsequent sections of the
bylaws carries with it voting privileges.
b. Persons holding appointments as special faculty may serve on committees and may vote in
committees unless otherwise indicated in these bylaws.
c. Students serving on standing committees of this faculty may vote in committees
unless otherwise indicated by these bylaws.
d. A faculty member may serve in no more than two (2) elected positions per year on
standing committees of these bylaws.
e. An elected member shall be eligible for no more than two (2) consecutive terms on the
same committee. An appointment to fill a vacancy on a committee does not constitute a term.
f. An administrative person serving as an ex-officio member of a standing committee
shall convene the first meeting of the year, assist with administrative functions of the
committee and provide continuity in the committee activities.
g. A quorum of any standing committee shall be one half the voting members unless specifically stated in
the by-laws.

Section 2

Election and Appointment – The members of all standing committees shall be
elected by the voting faculty or appointed as specifically stated. Faculty nominate themselves for
positions on the ballot prepared by the Executive Committee. Committee vacancies will be filled by
Executive Committee appointment. Elections will be held spring semester with newly elected and
appointed members assuming duties beginning fall semester.

Section 3

Term of Office – The members shall serve for a specified term on each appointed
or elected committee as designated in Article VII, Sections 6-15 of these bylaws.

Section 4

Chairperson – When the chairperson of a standing committee is not designated,
and an ex-officio member is not regularly a member of the committee, a faculty member
selected by the Executive Committee shall convene the first meeting of the academic year. The
chairperson of each standing committee shall be elected annually in the fall by committee members,
unless otherwise specified.

Section 5

Reporting – Each standing committee shall submit a written report at
least one time per semester and following each regularly scheduled meeting if they occur
more often .

Section 6

Executive Committee of the Faculty

a.

Membership – The committee shall be composed of:
1. Seven (7) faculty members: six (6) members shall be voting faculty; one (1) shall
be special faculty.
2. The dean of the School of Nursing – ex-officio.
3. The Associate Dean for Academic Affairs or an administrative officer who has academic status,
appointed by the dean – ex-officio.
4. The associate dean for research – ex-officio.

5. The secretary of the faculty – ex-officio.
6. School representative to Faculty Senate Executive Committee – ex-officio
b.

Term - Faculty shall be elected for a term of two (2) years. Four (4) faculty members
shall be elected in even years and four (4) faculty members elected in odd years.

c.

Functions
1. Identify immediate and long-range issues needing faculty study and action.
2. Provide all faculty the opportunity for discussion of proposals for faculty
action.
3. Prepare the agenda for each faculty meeting.
4. Prepare and submit proposed changes in the bylaws to all faculty.
5. Prepare a ballot and conduct an election for all elected positions within the
school and university. Electronic ballots are permissible.
6. Appoint ad hoc committees of the faculty. The Executive Committee shall
provide each such ad hoc committee with a specific charge stated in writing
and the ad hoc committee shall confine itself to the fulfillment of this charge
unless otherwise authorized in writing by the Executive Committee. The
maximum term of any such ad hoc committee shall be twelve months, subject
to extension at the discretion of the Executive Committee.
7. Act on behalf of the faculty between regular meetings of the faculty. Such
action shall be reported by the chairperson of the Executive Committee at the
next regular meeting of the faculty.
8. Make appointments to fill vacancies on standing and ad hoc committees unless
otherwise stated in these bylaws.
9. Make recommendations to the dean on faculty-requested academic leaves of absence.
10. Evaluate specific cases of student progression/retention as requested by program
directors ,or students, or academic integrity board.

Section 7
a.

Budget Committee
Membership – The committee shall be composed of:
1. Six (6) voting faculty members three (3) of whom are elected and three (3) of whom are
appointed. Appointments are made by the Executive Committee.
2. The Dean of the School of Nursing – ex-officio

b.

Term – Voting faculty are elected or appointed for a three (3) year term with one (1) faculty elected and
one (1) faculty appointed each year.

c.

Functions
1. Review proposed budgets for consistency with strategic plan priorities.
2. Review fiscal reports biannually and as needed.
3. Advise the Dean on fiscal matters.
4. Advise the Dean on the number and type of faculty and staff positions.
5. Recommend to the Dean allocation of resources to faculty.

Section 8
a.

Committee on Curricula
Membership – The committee shall be composed of:
1. Four (4) voting faculty members and one (1) special faculty member.

2. A minimum of one (1) student and no more than four (4) students from any of the following programs:
BSN, MSN, GENP, or DNP. Four (4) students: one (1) from the BSN program, one (1) from the MSN
program, one
(1) from the GENP program, and one (1) from the DNP program.
3. Program directors for the BSN, GENP , MSN and DNP programs – ex-officio.
4. The Associate Dean for Academic Affairs – ex-officio.
5. The Registrar for the School of Nursing will serve in an advisory (non-voting) capacity.
b.

Term – Voting faculty shall be elected for a term of two (2) years. Two (2) voting
faculty members shall be elected in even years and two (2) voting and one (1) special
faculty member shall be elected in odd years. Students are selected by the appropriate
student association and shall serve for one (1) year.

c.

Functions
1. Evaluate the curricula and courses in the BSN, GENP , MSN, and DNP programs, and
other approved academic programs..
2. Recommend to faculty changes to existing programs or courses, creation of new
programs, specialties, majors or courses, and deletion of current programs, specialties,
majors or courses.
3. Recommend policies to the faculty regarding the progression and graduation of
students.

Section 9
a.

Committee on Admission to the Graduate Entry Nursing Program (GENP).
Membership – The Committee shall be composed of:
1. Five (5) elected and up to three (3) appointed faculty members all of whom must be
voting faculty.
2. Director of the GENP Program who shall serve as chair.

b.

Term – Faculty shall be elected for a term of two (2) years; three (3) members shall
be elected in even years and two (2) members elected in odd years. Up to three (3) faculty
shall be appointed annually by the director of the GENP program.

c.

Functions
1. Evaluate GENP program admission policies and criteria and recommend
changes to the faculty.
2. Interview non-nurse, post-baccalaureate applicants to the GENP program.
3. Admit applicants to the GENP program.

Section 10
a.

Committee on Admission to the Doctor of Nursing Practice Program (DNP)
Membership – The committee shall be composed of:
1. Three (3) elected and two (2) appointed faculty members all of whom must be voting
faculty.
2. Director of the DNP program who shall serve as chair.

b.

Term – Faculty shall be elected for a term of two (2) years; two (2) members shall be
elected in even years and one (1) member elected in odd years. Two (2) faculty shall be
appointed annually for one (1) year terms by the Director of Post-Master’s DNP Program .

c.

Functions
1. Evaluate DNP program admission criteria and policies and recommend changes to
the faculty.
2. Interview applicants for admission to the DNP program.

3. Admit qualified applicants to the DNP program.

Section 11
a.

Committee on Admission to the Master of Science in Nursing (MSN) Program
Membership – The Committee shall be composed of:
1. Four (4) members; all must be voting faculty.
2. Director of the MSN Program, who shall serve as chair.

b.

Term – Faculty shall be elected for a term of two (2) years; two (2) members shall be
elected in even years and two (2) members elected in odd years.

c.

Functions
1. Evaluate admission policies and criteria, for the MSN Program and recommend changes to the faculty.
2. Admit qualified applicants for admission to the MSN program.
3. Interview applicants, if appropriate.

Section 12

Bachelor of Science in Nursing (BSN) Program Admission and Progression Committee

a.

Membership – The committee shall be composed of:
1. Two (2) elected and two (2) appointed faculty members all of whom must be
voting faculty. Faculty shall be appointed by the director of the BSN program.
2. Director of the BSN Program, who shall serve as chair.

b.

Term – One (1) faculty shall be elected and one (1) shall be appointed in even years;
one(1) faculty shall be elected and one (1) faculty shall be appointed in odd years; elected
and appointed faculty shall serve two (2) year terms. Faculty shall be appointed by the
director of the BSN program.

c.

Functions
1. Evaluate Bachelor of Science in Nursing admission policies and criteria and
recommend changes to the Office of Undergraduate Admission.
2. Evaluate applications as requested by the Office of Undergraduate Admission.
3. Advise the director of the BSN program on issues of admission and progression of
individual undergraduate nursing students.

Section 13

Board of Appeals Grievance Board
The Grievance Board will hear matters related to School of Nursing-related grievances which may
include, but are not necessarily limited to; (1) All aspects of the educational process, involving student
performance, evaluation, grading, status, and/or progression; (2) Data pertaining to student records,
grades, etc., which are not covered by the Federal Family Educational Rights and Privacy Act regulations
and procedures; (3) Questions of professional conduct by or toward students; and (4) Actions perceived
by students as unfair, discriminatory, or intimidating.

a.

Membership
1. Equal number of students and faculty.
2. Three (3) voting members of the faculty shall be elected. Student representatives shall
be appointed as needed from each of the three (3) student groups (by the Undergraduate Student
Nurses Association for BSN, and
the Graduate Student Nurses Association for MSN, MN, DNP, and PhD Student group for PhD). Each
student group will appoint at least one student member to serve on the Board. with one each from the
BSN, MSN,
and GENP program.
3. One (1) of the elected faculty members will be designated as chairperson by the
dean.
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4. If for any reason there are not at least two (2) faculty and two (2) student members of
the Board of Appeals Grievance Board available to hear the appealgrievance, the Executive Committee
of
the faculty shall designate faculty member(s) as replacements and the Executive
Committees of the Student Associations designate student member(s) as replacements.
b.

Term – Faculty shall be elected for a term of two (2) years. Two (2) shall be elected in
odd-numbered years and one (1) in even-numbered years.

c.

Functions
1. Schedule and conduct hearings according to policy and procedure after notification of
an official appeal notice of a grievance. or after official notification of a potential violation of
academic integrity for which the School of Nursing has jurisdiction.
2. Submit recommendations to the dean upon adequate deliberations following the
hearing.

Section 14

Academic Integrity Board
The Academic Integrity Board will hear matters related to any activity that compromises the academic
integrity of the University, or subverts the educational process; as described in the student handbook. To the extent that the
matter relates to student standing or promotion, it shall be considered by the Executive Committee instead.
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a.

Membership
1. Three (3) voting members of the faculty shall be elected. Three (3) student representatives (one each
from the MN, MSN, and DNP programs) shall be appointed as needed by the Graduate Student Nurses
Association. All will serve as voting members.
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2. One (1) of the elected faculty members will be designated as Chairperson by the Dean or designee.
3. A quorum is defined as four (4) voting members.
4. If for any reason there are not at least two (2) faculty and two (2) student members of the Academic
Integrity Board available to serve, the Executive Committee of the faculty shall designate
faculty member(s) as replacements and the Executive Committee of the Graduate Student Nurses
Association designate student member(s) as replacements.
5. Associate Dean for Academic Affairs – ex officio (non-voting).

b.

6. Administrator from Student Services – ex officio (non-voting).
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Faculty shall be elected for a term of two (2) years. Two (2) faculty shall be elected in odd numbered
years and one (1) in even numbered years.
c.

Functions
1. Undergo training regarding Academic Integrity policies and processes.
2. Schedule and conduct hearing according to policy and procedure after official notification of a
potential violation of academic integrity for which the School of Nursing has jurisdiction.
3. Submit recommendations to the Associate Dean for Academic Affairs upon adequate deliberations
following the hearing.

Section 1415
a.

Committee on Faculty Appointment, Reappointment, Promotion and Tenure
Membership
1. The Dean of the school who serves as chairperson.
2. All voting members of the faculty holding rank of professor with tenure.
3. Additional members may be appointed from among the tenured faculty at the discretion
of the Dean so long as the number does not exceed the number of professors with tenure.

Formatted: Underline

b.

Functions
1. Recommend to the faculty revisions or changes in the definitions of
faculty appointments to the School of Nursing. (see attachment A)
2. Make recommendations for emeritus status.
3. Review university and school policies relevant to faculty appointments, reappointments,
promotion and tenure and to make recommendations for needed change through
appropriate channels to the faculty of nursing and to the Faculty Senate.
4. Review procedures relevant to faculty appointments, reappointments, promotion and
tenure and make recommendations for needed change through appropriate channels to
the faculty of nursing and to the Faculty Senate.
5. Recommend appointments, reappointments, promotions and tenure for the voting
faculty.
6. Review the resources and time (taking into account rank and type of faculty
appointment) needed for scholarly growth, academic achievement and professional
development including the commitment of resources that accompanies an award of
tenure, and recommend changes to the faculty of nursing and administration.

Section 15 16
a.

Committee for Evaluation of Programs
Membership
The committee shall be composed of:
1. Four (4) voting faculty members and one (1) special faculty member.
2. F A minimum of one (1) student and no more than four (4) students from any of the following
programs: BSN, MSN, GENP, DNPor PhD. The student(s) will be selected by the appropriate student
association. ive (5) students: one (1) from each of the four programs, BSN, MSN, GENP , DNP andPhD
selected by the appropriate student association.
3. The program directors for the BSN, MSN, GENP , DNP and PhD Programs – ex officio.
4. The Associate Dean for Academic Affairs – ex officio.
5. The Director of Institutional Research for the School of Nursing – ex officio.

b.

Term
Faculty shall be elected for a term of two (2) years; two (2) members to be elected in even
years, and two (2) members elected in odd years. Student members shall be selected by
the respective student associations annually.

c.

Functions
1. Develop forms and procedures to evaluate educational process, course and program
outcome criteria. Individual faculty members and program directors will be responsible for
evaluating courses and teaching effectiveness.
2. Implement, monitor and revise an ongoing system for evaluation.
3. Report its findings and recommendations to the faculty for action.

Section 1617
a.

PhD Council of the School of Nursing
Membership
1. Nine elected members with voting privileges; all voting faculty members with research
doctorates (e.g., PhD, DNSc, EdD); one (1) will serve as chair of the admissions
committee; the composition of membership will include.
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a. Two (2) to four (4) members from each rank: Assistant Professor,
Associate Professor, and Full Professor.
b. The majority of Council members should be tenured or on the tenure track.
2. Four (4) ex officio members (Dean, , Director of PhD program, Associate Dean for Academic Affairs ,
and Associate Dean for Research; these members will have voting privileges.
3. The Director of Institutional Research in the School of Nursing (non-voting).
4. One PhD student representative (non-voting)
b.

Elections
1. Faculty members will nominate themselves or be nominated by colleagues. Members
will be elected from the pool of nursing faculty members who hold research
doctorates (i.e., PhD, DNSc, EdD) and have an active program of research (i.e., have
conducted and published research within the past three (3) years) and are eligible to
teach in the PhD program and/or advise/mentor PhD students.
2. Eligibility for placement on the ballot and the determination of the composition of the
committee will be made by a two (2) to three (3) member subcommittee of the PhD
Council.

c.

Terms of office
1. Three Council members will be elected in the Spring semester each year to serve a
three (3) year term so that the terms are staggered; members may serve for not more
than two (2) consecutive terms.
2. If a Council member is unable to fulfill his or her term for any reason, the remaining
members of the PhD Council will appoint another eligible faculty member to fulfill the
term.

d.

Functions
1. Establish and maintain criteria for appointment of PhD Council.
2. Establish and maintain all policies for admission, progression, candidacy, and
graduation of students in accordance with the policies governing requirements for the
PhD in Nursing and the School of Graduate Studies.
3. Develop, evaluate, and change the curricular requirements of the PhD in Nursing
program.
4. Recommend to the School of Graduate Studies:
a. PhD nursing students for candidacy.
b. PhD students for graduation
5. Provide advice to the program director on issues related to admission, progression,
and evaluation of courses and PhD program.
6. Collaborate with the Office of Student Services at the School of Nursing in PhD
student recruitment.
7. Communicate with and obtain feedback from the pool of nursing faculty members
who hold research doctorates (e.g., PhD, DNSc, EdD).
8. Monitor the progress of the PhD program in meeting quality indicators.

e.

Meetings
1. Monthly meetings will be held during the academic year and as needed during the
summer months.
2. Meetings will be open to all nursing faculty members with research doctorates (e.g.,
PhD, DNSc, EdD).

Section 1718
a.

Committee on Admission to the PhD Program
Membership
1. Six (6) members; all voting faculty members with research doctorates (e.g., PhD,
DNSc, EdD).
2. Chairperson elected from PhD Council.
3. Director of the PhD program is a member Ex-officio.

b.

Election
Faculty members will nominate themselves or be nominated by colleagues; members will
be elected from the pool of nursing faculty members who hold research doctorates (e.g.,
PhD, DNSc, EdD) and an active program of research/scholarship and are eligible to teach
in the PhD program and/or advise/mentor PhD students.

c.

Terms of office
1. Faculty shall be elected in the Spring semester of each academic year for a term of
two (2) years; three (3) members shall be elected in even years and three (3)
members elected in odd years.
2. If a committee member is unable to fulfill his or her term for any reason, the remaining
members of the PhD Council will appoint another eligible faculty member to fulfill the
term.

d.

Function
Recommend to the Director of PhD Program and School of Graduate Studies qualified applicants for
admission to the PhD in nursing program.

ARTICLE VIII
SPECIAL COMMITTEES
Special committees may be designated to carry on faculty business not otherwise specified in these bylaws.
Members shall be appointed by the dean. Special committees shall submit regular reports to the faculty.

ARTICLE IX
UNIVERSITY FACULTY SENATE
Section 1

Representation

a. The faculty of nursing shall elect senators to the Faculty Senate. The number of senators
shall be in accordance with the Constitution of the University Faculty.
b. The student body of the School of Nursing may have elected members on the Faculty
Senate in accordance with the Constitution of the University Faculty.
Section 2

Election

a. The senatorial elections shall be held in the spring term.
b. Faculty Senators from the School of Nursing shall be voting members of the faculty.
These senators shall be elected to serve three (3) year terms; one-third of them shall
complete their term of office on commencement day each year. A Senator shall not be
seated unless at least 40% of the voting members have returned ballots in the election.

ARTICLE X
REVISION OF BYLAWS
These bylaws may be amended by a two-thirds affirmative vote of the voting members present at any

meeting, provided copies of proposed changes have been distributed to all members, both voting and nonvoting, at least
two (2) weeks before the meetings at which the vote is taken.
If changes have not been distributed at least two (2) weeks in advance, these bylaws may be amended by a
95% affirmative vote by the voting members of the faculty present at any meeting.

ARTICLE XI
PARLIAMENTARY AUTHORITY
Robert’s Rules of Order Newly Revised (most recent revision)

From:
Subject:
Date:

President Barbara R Snyder and Provost Bud Baeslack
Statement on Academic Boycotts
Thursday, December 26, 2013 8:02:33 PM

To the Case Western Reserve University Community:
As leaders of an institution of higher education, we must oppose the proposed academic
boycotts of Israel in the strongest possible terms. In our 2008 strategic plan, Case Western
Reserve embraced a vision where we sought to be recognized "as an institution that imagines
and influences the future." One of the ways we realize that aspiration is to exchange ideas,
engage with one another and, ideally, discover concepts and deepen understandings in ways
we never could have alone. In contrast, the surest way to fall short of that ideal is to withdraw
and isolate, to let silence be our sole contribution to conversations and debates.
At an even more fundamental level, boycotts exemplify the converse of the concept of
academic freedom. They seek to subvert one of higher education's core values in service of
other ends. One of the most admirable traits of the academe is that scholars often collaborate
across borders of nationalities and governments, political and social systems. Indeed, Case
Western Reserve so values the diversity of perspectives that come from global experiences
that internationalization has been one of our leading priorities for the past five years. Since
2008, we have forged many new partnerships with academic institutions around the world,
increased the proportion of our undergraduate classes that come from abroad, and actively
encouraged our U.S. students to pursue studies in other countries.
We strongly endorse the statement opposing the boycott from the Association of American
Universities, a group of the nation's leading public and private higher education research
institutions that includes Case Western Reserve. In addition, the American Association of
University Professors has articulated a broad stance against academic boycotts, and more
recently urged the members of the American Studies Association not to support a resolution
calling for such action against Israeli universities.
By the same token, we do not consider it sufficient simply to oppose academic boycotts.
Threats to academic freedom damage all of us committed to the work of higher education. We
stand with those who support freedom of thought and expression for scholars and students at
institutions of higher learning around the globe.
In keeping with the principle of academic freedom, individual scholars at Case Western
Reserve may well choose to embrace the boycott, condemn our opposition to it, or speak in
favor of other solutions. Similarly, our university Faculty Senate may choose to issue its own
statement after the winter semester commences. But after receiving direct inquiries from
alumni and faculty regarding our position as the institution's leaders, we thought it appropriate
to describe our thinking in a thorough and transparent manner.
Sincerely,
Barbara R. Snyder
President
W.A. "Bud" Baeslack III
Provost and Executive Vice President

Item d. Finance Budget Committee.
1) The membership and functions of the Faculty Senate Finance Budget Committee (FSFC) shall
be as provided in the Constitution, Article VI, Section C.
2) The Chair of the FSFC Senate Budget Committee shall request the President to designate a
deputy to sit with the Committee regularly and participate in its deliberations. In fulfillment of
the functions of the FSFC Senate Budget Committee specified in the Constitution, Article VI,
Section C, Paragraph 3, the FSFC Senate Budget Committee may request the President, or such
deputy as the President may designate, to report directly to the Faculty Senate with respect to
budgetary matters.
3) An elected faculty member of the FSFC Budget Committee may serve for a maximum of two
immediately successive three-year terms and thereafter shall be eligible for re-election to the
Committee only after the lapse of at least one year following the expiration of a continuous sixyear period of service.

From the CAS Executive Committee

Article VI. Sec A. Par 1 (p.19) defines membership in the Senate Executive Committee, and
notes that an elected Senate Executive Committee member shall serve ex officio on the faculty
executive committee of her or his constituent unit. At no point, however, does the Handbook
appear to *mandate* the existence of an executive committee for each school or the College (as
it does, for instance, mandate unit-level Budget committees).
The CAS Executive Committee suggests defining and explicitly mandating executive
committees within each school and the College if they are to be invoked in the definition of the
Senate Executive Committee.

Five Year Review of Faculty Handbook and Faculty Senate By-Laws
Suggested Revisions

FSCUE: (FSCUE is working on a number of revisions to its charge including the items below.
Once the revisions are complete they will be sent to the By-Laws Committee)
1. Consider making the school representatives’ terms 3 years like the at-large members so
that they can be groomed for vice chair/chair rather than always appointing the vice
chair/chair from the at-large members of the committee.
2. Currently the FSCUE school representatives do not have stated terms. The Faculty
Senate office must check with the college/schools each year to determine if the
representative will continue or not.
3. Par. 2 (a) of Sec. E under Chapter 2 re FSCUE- the word “Provost” needs to be added.
4. Should the definition of the UPF be more appropriately housed in a location other than
in the description of the FSCUE membership?
Grad Studies Committee: (Grad Studies is working on a number of revisions to its charge.
Once the revisions are complete, they will be sent to the By-Laws Committee)
FSCICT (send to By-Laws)
1. Request from Ray Muzic, chair, to add the chair of the Council of Technology Officers
(CTO) as an ex officio member of the committee.
Research Committee (still to be discussed by the committee and if approved, send to ByLaws)
Should the committee include an undergraduate student member given the focus on
undergraduate research at the university?
Grievance Procedures (The chairs of the Faculty Personnel Committee and By-Laws will
consult. Policy-related issues will be considered by Personnel and procedural issues by ByLaws)
1. Spell out in grievance procedures that the Faculty Senate Chair may make the
determination of whether a grievance complies with the requirements of the Faculty
Handbook and no need for respondents to file an answer until that determination has
been made. The main areas that are not grievable are assessment issues (promotion or
tenure, issue of non-reappointment)

2. Include language to define what is grievable and what isn’t. See conciliation section
where it states which matters are not appropriate for mediation. Add similar language in
the grievance section. Provide examples. It would be a good idea for the complainant to
meet with someone (who may become an advisor) who has some practical experience
with the grievance process and can council the complainant in the formulation of the
grievance.
3. Grievance provisions – Article V, Section C, Par. 1 (d)- reference to 1b. Is this reference
correct? (perhaps it was intended to refer to Section B which cites the example of “an
adverse recommendation on promotion”. However, Section B is under Conciliation and
not clearly defined for possible formal grievance).
4. Grievance- include language stating that the secretary of the University Faculty should be
the one to contact the committee members and advisors chosen by the parties.
5. State affirmatively in the grievance provisions that if there are multiple respondents,
they all must agree on the committee member chosen, and that each respondent is
entitled to his/her own advisor.
6. Decide whether a grievance complaint may be filed by multiple complainants and if so,
provide clear language in the Handbook. Comment from a faculty member: There should
be some provision for multiple complainants (i.e. several faculty against a chair) or else a
number of hearings would need to be held. That said, the complainants must provide a
good reason for why more than one individual should be permitted. (Also, see C. Treml
comments on this topic below.)
7. What are the available remedies for complainants? Spell them out. Can the grievance
committee make recommendations that might include monetary awards (for research,
for salary) or for office/lab space?
8. Include language that states the date in the spring semester after which a grievance
cannot be filed due to time constraints (March 1?). Or include language stating that a
complainant is not likely to have a speedy hearing if the filing of the grievance is after
March 1. One cannot predict when the grievable offense might occur, especially for
those schools/colleges that have 12-month appointments. This would also make having
the early review of the problem with the conciliation counselor ideal in setting up the
subsequent steps either as mediation or grievance. How visible is the conciliation
counselor? Have faculty “missed” this opportunity?
9. Grievance Committees- clarify sections relating to conflicts of interest with committee
members or chairs. See Article V, Sec. C, Par. 3 (b)- who determines whether there is a
conflict of interest before the committee is fully formed, and can a party object to a chair
or member at this time, or only after the committee is formed? (c) talks about when a
party objects then the chair of the committee decides but what if the objection comes
before this? Is it the chair of the FS? Clarify that if the objection comes before the

committee is formed and ready to go, that the party who chose the member should be
entitled to choose another person (per Colleen Treml).
10. The FH provides that the Nominating Committee shall designate up to 8 of the grievance
panel members nominated as eligible to serve as chair of a hearing committee. The chair
of a hearing committee is to have had “multiple experiences with the hearing process as
members of hearing committees or as advisors to parties or shall have other relevant
training or experience.” It can be very difficult to find a chair especially if there haven’t
been any grievances filed recently. Consider having more than 8 who are eligible to
serve as chair at any given time. Also consider whether grievance committee members
should have training.
11. Consider penalties for false or intentionally misleading statements from either the
complainant or respondent either before or during the grievance hearing.
12. Are the parties to a grievance entitled to know who the hearing committee members are
before the committee is fully formed? If so can parties object to a committee member as
having a conflict of interest at this point? Are the parties entitled to know which hearing
committee members were chosen by the other party and by the chair of the FS?
13. Article V, Section C (Formal Grievance Procedures)
Par. 1 (Scope of Procedures)- Language should be explicit that everything set forth in
this section does not have to be met to warrant a grievance.
Par. 2 (Complaint)- There should be language that allows appeal of a decision by the
chair of the Faculty Senate dismissing a grievance claim.
Par. 7 (Report of the Hearing Committee)- There should be language here that the
hearing committee report should include recommendations to the FS concerning
changes in the Faculty Handbook, Senate Bylaws or School Bylaws that the grievance
hearing identified as necessary. Otherwise, the grievance process has no chance to
correct problems with the Handbook or changes in academic culture.
14. Additional comments received from a faculty member:
Improvements for the Grievance Process (note, some steps are already in place)
•

•

Meet with conciliation counselor to see if it is possible to mediate the dispute. If not,
have the counselor recommend that the complainant meet with a member of the
faculty who is either part of the grievance pool or who might be knowledgeable about
the grievance process. This is to ensure that the grounds for a grievance are potentially
correct and that the actual grievance letter is well focused on the grievable elements.
File the letter of grievance with the Secretary of the Faculty Senate who then passes this
on to the Chair of the Faculty Senate. The Chair (and others?) will review the grievance
letter and decide if it fits the confines of the grievance process as listed in the faculty

•
•
•

handbook. If not, the Chair will inform the complainant as to why the grievance is
faulty.
• Once it has been established that the letter of grievance is within the confines of the
faculty handbook, it will be forwarded to the respondents for their response.
• The respondents will reply within two weeks with their letter and supporting documents
as to why the grievance is invalid. It is noted that at this point both the complainant and
the respondents should be willing to vow that their statements are the truth (with
obvious differences in interpretation possible; this would be the equivalent to the
phrase in court “Do you swear to tell the truth, the whole truth and nothing but the
truth?”). In other words, prepare to document your statements.
• Subsequently, a date is set for the hearing. Any additional documentation that is to be
submitted should be identified for cause and should be tightly focused on either the
complaint or the response. It should be made evident that this documentation, plus
that originally submitted with the letter of grievance and the respondents’ replies will
be all the documentation that will be discussed in the hearing. There will be no
documentation allowed to be introduced at the hearing except as rebuttal for one side
or the other.
• Due to the limited time the faculty panel will have for the hearing, the hearing should be
scheduled for only 4 hours although this amount of time may not be necessary. With
the understanding that “the burden of proof” is on the complainant, the total time
should be split 2.5 hours complainant, 1.5 hours respondents. If it is anticipated that a
particular case may be of such complexity that additional time might be necessary, the
Chair of the Hearing Panel should determine this in advance and inform all parties.
• The conduct of the hearing should follow the following format:
a. Presentation by complainant, 5-10 minutes to state their general case
b. Presentation by the respondent(s), 5-10 minutes to state their defense
c. Full presentation with documents of the complainant’s case, 1 hour
d. Full presentation with documents of the respondent(s)’ defense, 0.5 to 1 hour
e. Complainant’s witnesses, 30 minutes
f. Respondent’s witnesses, 15-30 minutes
g. Rebuttal by complainant with carefully worded request for redress 10-15 minutes
h. Surrebuttal by respondent(s) 5-15 minutes
Questions of the parties involved will be permitted following parts c, d, e, and f only. The time
taken for questions will be charged against the questioner’s allotment.
Within two weeks, the chair of the panel will submit a written report to the Secretary of the
Faculty Senate who will then distribute the report to the members of the hearing committee, all
parties, the Chair of the Faculty Senate and to the President.
If the majority finds in favor of the complainant, the respondents are to “reconsider the matter
complained” and report the results of their reconsideration to the Secretary of the Faculty
Senate and the complainant. The complainant may then have a final response to the additional
report. All materials will have been submitted to the Secretary of the Faculty Senate and then
forwarded to the hearing committee for their final review and recommendation to the
President. If the majority finds in favor of the respondents, then the hearing report is final and
goes to the President.

15. Comments from Colleen Treml on Grievance Procedures:

Article V, Grievance Procedures:
•
•
•

•

•

•

•
•
•

This may be more readable if paragraphs are broken into smaller
paragraphs, such as in the Article IV grievance procedure.
Section A and B: Change “sexual harassment” to “sexual misconduct”
Section C.1.a and 2.a: Clarify more specifically if a grievance can be
brought by more than one complainant. Currently the language basically
reads as 1 complainant and more than 1 respondent can be named. If
altered, would need to determine how a hearing with multiple
complainants with differing facts, bases for grievances and requested
remedies could be handled.
Section 2.a: Clarify that a complaint can be amended including to add
additional respondents, but that amendment of the complaint will
require new responses from the respondents and will restart process for
holding of a prompt hearing. Clarify the time after which amendments to
the complaint cannot be made (including new respondents), such as no
amendments after the pre-hearing meeting.
Section 4.c: clarify confidentiality requirements for complainant and
respondent, in addition to the hearing committee members maintaining
confidentiality? (i.e to protect the process, all participants must maintain
confidentiality of the information from the hearing except as required to
carry out duties, as required by law, to raise a concern outside the
university etc.)
Section 4.e is out of place – should be moved up sooner. Also, clarify
whether withdrawing a grievance precludes refiling the complaint in the
future (i.e. can be withdrawn any time prior to the pre-hearing meeting,
but after that date, can be withdrawn but cannot be refiled?).
Section4.f: clarify that deliberations are not recorded.
Section 4.h: clarify “rebuttal” and “surrebuttal” with less legal terms,
and clarify if closing statements permitted
Section 4.j: include this section on chair presiding over hearing sooner in
policy, as is out of order here

Faculty Senate Leadership (for review by the Executive Committee then to By-Laws)
1. Include provision in Handbook allowing for an early election for the FS vice chair when
there is a vacancy in the FS chair position. Also clarify what would happen if the chair
position is vacated when there is very little time left in the academic year. Would the vice

2.
3.

4.

5.

chair be entitled to serve as chair during the following year as well? This question comes
up in FSCUE also where there is a vice chair and a chair.
Consider how to replace the chair of a standing committee if he/she resigns during the
year.
The FS By-Laws provide that the Nominating Committee shall nominate 2 candidates for
FS chair-elect. Should this be revised to say there can be one or more candidates
considering how difficult it is to find two candidates?
Should the By-Laws state that the FS vice chair officially becomes chair of the Senate
after commencement each year? This has been the practice but it is not stated in the ByLaws.
Decide whether to include language re how ex comm reps are chosen by the school
senators. Right now it is fairly ad hoc.

Emeritus Appointments (being considered by Faculty Personnel Committee)
1. Clarify “unusual circumstances” for emeritus appointment. Do some or all basic criteria
apply?
2. Approval authority- due process (this aspect is being considered by Faculty Personnel
Committee)
Endowed Professorships (submit to Personnel)
Provost has requested review of criterion for endowed professorships as the professorships are
currently being granted to non-tenured professors. The FH indicates that the recipient is to be
tenured.

