
Relationship Building Tips

Why put in the effort?1.

Build    Support    Collaborate

Just like in our personal lives, we
all need to feel a sense of
belonging, acceptance, and
camaraderie at work. If
employees and teammates do
not feel supported or a strong
sense of connection at work,
they will be far more likely to
seek employment elsewhere. 

2. Who needs to put in the effort to
develop professional relationships?

Ideally, everyone will invest in all kinds of work place relationships. It is
important to foster connection from the bottom up, from the top down,
and laterally to peers. Relationships are a two way street- effort must be
invested from each party to ensure success. If you are a supervisor, you
may find yourself needing to put in extra effort to get things rolling. This
effort is critical! To develop or refresh your skills view Creating a
Connection Culture or Leading Through Relationships. 

Use your CWRU network ID to access this training 
through LinkedIn Learning

Five building blocks for strong
relationships:

4.
1 Schedule time to build relationships. Whether it's a weekly check

in meetings with the employees you supervise or monthly coffee
with a colleague. Relationships take consistent effort. 

2

3 Avoid gossiping. The hard work put into relationships can be
ruined with one instance of gossip. If you have a problem with
someone, address it directly. 

4 Remain positive and constructive. People want to be around
people who make them feel good. This is not to say you can
never give feedback that is hard to hear but consistent positivity
is vital to balance out occasional constructive feedback. 

5 Invest in yourself. The best leaders, colleagues, and friends are
those who are mindful of themselves personally. Putting effort
into developing emotional intelligence, personal interests, and
mindful listening will make you better for your work
relationships. 

When conflicts arise:
Even the best and most well intentioned
relationships will experience conflict. It
must be addressed directly and promptly
in order to avoid permanent damage to
working relationships. The Professional
Development Center (PDC) has many
resources for conflict resolution.  View
the Conflict Resolution Toolkit here or
request a one-on-one career
development meeting for personalized
resource recommendations. 

For interpersonal conflict you may also
find that a mediated conversation may
be helpful. Reach out to the PDC for more
information. 

Need help accessing LinkedIn Learning? View instructions here.

3.

Develop and implement boundaries. People do best when they
know what to expect. Boundaries are a win-win both ways. 

https://www.linkedin.com/learning-login/share?account=50815393&forceAccount=false&redirect=https%3A%2F%2Fwww.linkedin.com%2Flearning%2Fcreating-a-connection-culture%3Ftrk%3Dshare_ent_url%26shareId%3D4dOKACVDRz%252BY2pj4E1qtWw%253D%253D
https://www.linkedin.com/learning-login/share?account=50815393&forceAccount=false&redirect=https%3A%2F%2Fwww.linkedin.com%2Flearning%2Fleading-through-relationships%3Ftrk%3Dshare_ent_url%26shareId%3DXg92WzW1SjGdxLFLJnPptQ%253D%253D
https://case.edu/hr/programs-services/professional-development-center/additional-resources
https://docs.google.com/forms/d/e/1FAIpQLSd9dsIXFrYCs6FMzy8S169Who_jp6wF2LKTJBsAPfrPYLA5Tg/viewform
https://case.edu/utech/linkedin-learning

