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TRAVEL INSURANCE 

Additional travel insurance coverage while traveling abroad on university business for a maximum of 

$250,000 for accidental death and dismemberment. Foreign travelers' assistance services are for medical, 

personal, hospitalization or evacuation and security. 

EDUCATION 

Tuition Waiver: You and your dependent children are eligible upon employment, your spouse (equivalent) 

after one year of employment. Please refer to the Tuition Waiver Policy for details on this benefit. 

Tuition Reimbursement: Employees may receive up to $2,500 every fiscal year (July 1 - June 30) for work 

related courses at a degree-granting institution other than Case Western Reserve. Benefits is prorated for 

part-time employees. 

Tuition Exchange: Case Western Reserve University has joined the Tuition Exchange consortium of more 

than 600 colleges and universities to provide tuition scholarships to dependents of benefits eligible 

university employees. A program overview, along with the application and eligibility forms, are available on 

the University Financial Aid website. 

TIME OFF 

Sick: Days can be used for personal medical. Up to eight days per year can be used for family medical and 

bereavement. Contact Human Resources for details on the paid parental leave policy. Unused sick time is 

not paid upon termination of employment. Unused allowance accrues from year to year. 

Service Paid Time Off 

3 months < 1 year 5 days 

1 year < 5 years 10 days 

5 years+ 15 days 

Leaves of Absence: LOA for medical (personal medical and family medical reasons, FMLA can be 

compensated or uncompensated); parental; convenience; military; personal; or jury duty. 

For additional benefits information call 216368.6964, e-mail AskHR@case.edu, visit hr.case.edu / benefits or visit 320 Crawford Hall. 



For additional benefits information call 216368.6964, e-mail AskHR@case.edu, visit hr.case.edu / benefits or visit 320 Crawford Hall. 

http://www.myimpactsolution.com/
http://www.myimpactsolution.com/
https://case.edu/hr/worklife/child-care-programs
http://www.myimpactsolution.com/
https://case.edu/hr/worklife/child-care-programs


FINANCIAL CONVENIENCES 

CaseOneCard: Allows employees to charge items purchased through various campus dining facilities and 

bookstores. Purchases are then deducted from your paycheck. Call Access Services at 216.368.2273. 

RTA Commuter Advantage Plan: When monthly RTA passes are purchased through your CaseOneCard, the 

charge is deducted pre-tax from your paycheck. Call Access Services 216.368.2273 or visit them at 12 

Crawford Hall. 

Employee Discount Program: Various establishments offer discounts and promotions to Case employees. 

Visit the perks and extras page of the work/life balance 

Discount Ticket Sales: Access Services offers discount tickets for various recreational activities such as 

movie theaters and theme parks. Visit the  Access Services website or call 216.368.2273. 

RECREATION 

Campus Recreation: Veale Recreation Center offers various recreational facilities for employees' use at no 

cost other than reduced towel and locker fees. Call 216.368.2867. 

One to One Fitness: Located on campus, this center offers a full range of fitness activities. Monthly fees are 

discounted if paid through payroll deduction. Call 216.368.1121. 

Squire Valleevue Farm: This Hunting Valley farm is used for scientific study, education and recreation for 

students and employees. Call 216.368.0275. 
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