SCHOOL OF MEDICINE

CASE WESTERN RESERVE
UNIYERSITY

Arts and the Discharge Lounge

Priyanka D. Sehgal, MD, MPH Candidate

Preceptor: Dr. Amy Lynn Teleron, MD
Cleveland Clinic, 9500 Euclid Ave.,Cleveland, Ohio 44195

% 3 Cleveland Clinic

Background Infographic Learning Objectives

Why Ruminate D/C Lounge Staff /Volunteers Survey N
. . . . e Analyze data & review literature to understand challenges in
Established in 1921, Cleveland Clinic is regarded as a nonprofit, come Discharge Lounge StafiVolunteor Survey fiont bed 1ability due to discharae br
aCademIC medICal Center based |n Cleveland OhIO It |S Owned and t- - t I PleaserevieweachstatementaboutthedischargeI(.)ungeandcirclethenumberthatbestdescribes pa Ie e aval a I I y ue O ISC a ge p Ocess
N L Partici y e e Apply knowledge through MPH to create & pilot an intervention.
operated by the Cleveland Clinic Foundation, which oversees = C pa e 1= Strongly Disagree; 2 = Disagree; 3 =Agree: 4 = Strongly Agree Dpp )|, d ? | gt ials t luat " f
. . . . - o . e Develop educational materials to evaluate success o
hospitals and centers in Cleveland, Ohio, Florida, and Nevada You are welcome ts join in an engaging fun-filld Strongly | Disagree | Agree | Strongly P ,
. . . . . . {:I:I:-iiﬂl'l'lli!l:d art program and relax in a newly renovated Disagree Agree programmlng
domestically. Their International endeavors include hospitals in the discharge lounge!
United Arab Emirates, Canada, and the United Kingdom. e s o ey et oot 1 2 3 4
e tounge candidte et e
Despite being a major institution, it faces the challenge of patients @ Accompaniment
. . . . . . T ) . ) o 2. Eligible patients were agreeable to waiting 1 2 3 4
remaining in their beds after being discharged. o stoifmyeit b sl nthedischargelounge untlher ride arved.
- - interactive spaces!
s | | 7 | 5 | Lessons Learned

@ Music bt i g ! ? 3 ¢
Enjoy LIVE PERFORMANCES daily between 12-1 effective and clear. 1. Interdisciplinary, continual coordination necessary for
PO u Iati on = symbiotic working relationships.
p erperence e dchargeloonpe, 1 2 3 4 2. Social Determinants of Health SDOH, are factors affecting the
population we hope to mobilize.
@ Art . Patens e toenoyhean : 2 3 4 3. Discharge upon Admission, improve planning upon discharge

Experience ART specifically curated for you in jounee- tl me.

the newly renovated discharge lounge! o . . .
4. Challenges, difficulty for providers to integrate changes in
(rencvaton and atcasses ave mproved 1 ? ° * workflow due to: current workload, limited staffing, & cultural
my workflow.
shift.

e The pilot initially was focused on discharged patients from the
Orthopedic, Pulmonology, Cardiothoracic, & Cardiology units
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Additional feedback:




	Slide Number 1

