


 

CRmmXQiW\ OYeUYieZ:bb

The CWRU GUeek CRmmXQiW\ makeV XS abRXW 30% Rf Whe XQdeUgUadXaWe VWXdeQW SRSXlaWiRQ. RRXghl\b

1,300 VWXdeQWV aUe a SaUW Rf Whe 15 IQWeUfUaWeUQiW\ CRQgUeVV (IFC) fUaWeUQiWieV, 10 PaQhelleQic CRXQcilb
(PHC) VRURUiWieV, aQd 4 NaWiRQal PaQ-HelleQic CRXQcil (NPHC) CleYelaQd ciW\-Zide DiYiQe NiQeb

fUaWeUQiWieV aQd VRURUiWieV. The cRmmXQiW\ iV gRYeUQed b\ Whe IFC aQd PHC e[ecXWiYe bRaUdVb

cRmSRVed Rf Whe IFC aQd PHC SUeVideQW, 14 Vice PUeVideQWV, aQd VeYeUal RWheU aSSRiQWed SRViWiRQV.b
The IFC aQd PHC e[ecXWiYe bRaUd ZRUkV iQ cRQceUW ZiWh Whe iQdiYidXal chaSWeU leadeUVhiS WR SURYideb

leadeUVhiS fRU Whe eQWiUe cRmmXQiW\.  PleaVe Vee Whe gUaShic fRXQd iQ Whe aSSeQdi[  fRU a YiVXalb

RYeUYieZ.b

OXU ViViRQ FRUZaUd:bb

ThiV SaVW VXmmeU VeUYed aV a VWURQg caWal\VW fRU chaQge iQ Whe GUeek Life cRmmXQiW\: VWXdeQWb
leadeUV,  GUeek Life SWaff, alXmQi, aQd  QaWiRQal GUeek e[ecXWiYeV UeflecWed RQ Whe meaQiQg Rf Wheb

GUeek E[SeUieQce. The leadeUV Rf Whe GUeek cRmmXQiW\ ackQRZledge WhaW RXU SaVW effRUWV ZeUe QRWb
VXfficieQW iQ faciliWaWiQg acWiYe b\VWaQdeUV, addUeVViQg Ve[Xal miVcRQdXcW, bXildiQg iQclXViYeb

RUgaQi]aWiRQV, aQd eQVXUiQg Whe VafeW\ aQd ZellQeVV Rf QRW RQl\ membeUV iQ RXU cRmmXQiW\, bXW Wheb

laUgeU CWRU cRmmXQiW\.  UQfRUWXQaWel\, Whe CWRU GUeek CRmmXQiW\ faced VimilaU challeQgeVb
SUeYiRXVl\--VSecificall\, ZiWh Whe UeYieZ Rf Sigma Phi ESVilRQ iQ 2016. We ZRXld like WR ackQRZledgeb

WhiV iQ aQ effRUW WR cRQYe\ WhaW Whe hiVWRU\ Rf RXU cRmmXQiW\ Zill QRW be fRUgRWWeQ. DXe WR WheVe WZRb

VimilaU aQd UeceQW WUaXmaV, Ze hRSe WR beWWeU XWili]e RXU cRmmXQiW\şV SaVW WR gXide RXU SUeVeQW aQdb
fXWXUe acWiRQ. We VSeQW WhiV VXmmeU bUiQgiQg WRgeWheU membeUV Rf Whe CWRU CRmmXQiW\ (facXlW\,b

VWaff, VWXdeQWV), QaWiRQal UeSUeVeQWaWiYeV, aQd RWheU SaUWQeUV WR beWWeU XQdeUVWaQd ZhaW Qeeded WR beb

chaQged WR eQVXUe RXU RUgaQi]aWiRQ becRmeV a VafeU, mRUe iQclXViYe, mRUe VXSSRUWiYe, YalXeV-dUiYeQb
cRmmXQiW\. AV a UeVXlW, Ze haYe deYelRSed Whe fRllRZiQg YiViRQ:b

b

The GUeek e[SeUieQce VeUYeV aV a Yehicle fRU iQdiYidXal membeU ideQWiW\ deYelRSmeQW WR VXSSRUW RXUb
membeUV aQd chaSWeUV iQ makiQg SRViWiYe aQd UeVSRQVible cRQWUibXWiRQV WR VRcieW\.  ThiV Zill be dRQeb

b\ eQVXUiQg RXU cRmmXQiW\ iV Vafe, iQclXViYe, VXSSRUWiYe aQd YalXeV-dUiYeQ aQd b\ acWiYel\ hRldiQgb

RXUVelYeV accRXQWable WR WheVe idealV.b
b



 

SSUiQg 2021 TRS PUiRUiWieV:bb

We ZRXld like WR SUeVeQW RXU bRaUdşV gRalV fRU Whe XScRmiQg VemeVWeU baVed RQ RXU aUeaV Rf fRcXV.b

TheVe aUeaV aUe defiQed iQ gUeaWeU deWail belRZ iQ Whe GUeek Life AcWiRQ PlaQ, ZheUe SURSRVedb
chaQgeV, aVVeVVmeQW Rf SURgUeVV, aQd maUkeWiQg/VRcial QRUmiQg effRUWV aUe fXUWheU deYelRSed.b

b

Active Bystander Intervention:b

● The AcWiYe B\VWaQdeU TaVk FRUce Zill make chaQgeV WR Whe QeZ membeU edXcaWiRQ SURceVVb

(iQclXdiQg a UeYiViRQ WR B\VWaQdeU SURgUammiQg aQd cRQWeQW), deYelRS QeZ cXUUicXlXm fRUb

cRQWiQXRXV edXcaWiRQ fRU membeUV, fiQali]e Whe meaQV Rf b\VWaQdeU daWa cRllecWiRQ aQdb
diVSeUViRQ, aQd deYelRS aQ AcWiYe B\VWaQdeU CamSaigQ WhaW maUkeWV WheVe deYelRSmeQWV aQdb

aQ RYeUall ideQWiW\ Rf a GUeek Life membeU.b b

● FiQali]e cRQWiQXRXV edXcaWiRQ WhURXgh PURjecW CRQQecWiRQ, Zhich Zill hRVW iWV fiUVW dialRgXeb
VeVViRQV iQ SSUiQg 2021 ZiWh Whe gRal Rf eTXiSSiQg RXU SeeUV ZiWh iQfRUmaWiRQ aQd VkillV WRb

mRUe effecWiYel\ iQWeUYeQe aQd beWWeU eQgage iQ difficXlW cRQYeUVaWiRQV WhaW aUe QeceVVaU\ WRb
bXild a caUiQg cRmmXQiW\.b

Consent:bb

● SWXdeQWV MeeWiQg AbRXW RiVk aQd ReVSRQVibiliW\ TUaiQiQg (SMARRT) Zill cRQWiQXe WR ZRUkb
ZiWh aQ RXWVide cRQVXlWaQW aQd camSXV SaUWQeUV WR UedefiQe iWV SXUSRVe aV a SeeU edXcaWiRQb

SURgUam, imSlemeQWaWiRQ Rf QeZl\-deYelRSed SURgUamV aURXQd: cRQVeQW, Vafe alcRhRlb

SUacWiceV, aQd cRQQecWiRQ WR meQWal healWh UeVRXUceV.bb
● FRUmall\ UecUXiW aQd eVWabliVh Whe GUeek Life Se[Xal MiVcRQdXcW PUeYeQWiRQ TaVk FRUce.b b

● PaUWQeU ZiWh CeQWeU fRU WRmeQ aQd Whe CleYelaQd RaSe CUiViV CeQWeU WR e[SaQd Wheb

SURgUammiQg WR RXU cRmmXQiW\.b
● HRVW a dialRgXe ZiWh Whe Office Rf ETXiW\ VXUURXQdiQg Whe TiWle IX SURceVV aQd eVWabliVh aQb

RQgRiQg SaUWQeUVhiS.bb

Anti-Racism Initiative:bb

● CRQWiQXe RXU ZRUk ZiWh JRe\ OWeQg, SRcial JXVWice EdXcaWRU, WR hRVW Whe fRXU-SaUW Racialb

LiWeUac\ PURgUam fRU RXU cRmmXQiW\.bb

● CRQWiQXe WR eQcRXUage chaSWeUV WR SaUWiciSaWe aQd imSlemeQW SXVWaiQed DialRgXe ZiWhiQ WheiUb
RUgaQi]aWiRQV.b

● PaUWQeU ZiWh OMA WR haYe GUeek VWXdeQWV becRme WUaiQed faciliWaWRUV Rf DiYeUViW\ 360b



 

● PHC RecUXiWmeQW SlaQQed YiUWXal UecUXiWmeQW WR be aQWi-UaciVW fURm Whe VWaUW iQclXdiQgb
eYalXaWiQg maUkeWiQg meVVageV, WUaiQiQg fURm iQclXViRQ cRmiWWee RQ leaUQiQg aQd WeachiQgb

iQclXViYe UecUXiWiQg VWUaWegieV aQd TXeVWiRQ aVkiQg, QR YideR RQ UeTXiUemeQW, aQd alWeUQaWiYeb

fRU Rf Velf e[SUeVViRQ fRU URXQd 1.b
● The IQWeUfUaWeUQiW\ CRQgUeVV Zill hRVW a RecUXiWmeQW ASSUeciaWiYe IQTXiU\ SXmmiW WhiVb

VemeVWeU WR defiQe Whe YiViRQ fRU Whe cRmmXQiW\ fRU Whe XScRmiQg \eaU.bb

Physical and Mental Wellbeing:bb

● WRUkiQg RQ Whe WellQeVV WedQeVda\ NeZVleWWeU aQd RWheU fRUmV Rf VRcial media WR SURmRWeb

SURgUamV aQd iQiWiaWiYeV cRQQecWed WR ZellQeVV.b

● PaUWQeU ZiWh UHCS aQd RWheU VWXdeQW RUgaQi]aWiRQV WR SURYide cRllabRUaWiYe SURgUammiQgb
aURXQd Whe 8 dimeQViRQV Rf ZellQeVV.b

● PaUWQeU ZiWh LGBTQ Office WR e[SaQd Safe ZRQe WUaiQiQg ZiWhiQ Whe cRmmXQiW\.bb

● CUeaWiQg Whe DXeV EQdRZmeQW FXQd WR helS addUeVV fiQaQcial baUUieUV WR jRiQiQg GUeek Life.  
Internal Objectives:bb

● CRmmXQiW\ SWaQdaUdV Zill be UeRUgaQi]ed WR beWWeU UeflecW Whe e[SecWaWiRQV Ze haYe fRU RXUb
chaSWeUV RQ camSXV.bb

● SXbVWaQce ReVSRQVible IQiWiaWiYe Zill be iQWegUaWed iQ cRmmXQiW\ VWaQdaUdV, b\VWaQdeUb

cXUUicXlXm, aQd VRcial QRUmiQg SUacWiceV.bb
b

FRU all Rf Whe gRalV liVWed abRYe, Ze aim WR cRllabRUaWe ZiWh RfficeV aQd VWXdeQW RUgaQi]aWiRQV aURXQd Wheb

camSXV WR ZRUk RQ WheVe iQiWiaWiYeV WRgeWheU.bb
b

b b
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The PlaQ OXWliQed:bb

PRIORITY: ACTIVE BYSTANDER INTERVENTION :b

FRXU VXbcRmmiWWeeV haYe beeQ fRUmed: NeZ MembeU EdXcaWiRQ, CRQWiQXRXV MembeU EdXcaWiRQ,b

AVVeVVmeQW, aQd MaUkeW/SRcial NRUmiQg.bb

1. New Member Education Proposed Changes:b

a. RefUeVh B\VWaQdeU 101 cRQWeQW (Se[/Self/SXbVWaQce/SRcial JXVWice)b

i. CUeaWe WUaiQiQg aQd cXUUicXlXm fRU QeZ membeU edXcaWRUV/UiVk maQageUV WRb

fRllRZ-XS ZiWh QeZ membeUVb
ii. CUeaWe a šTUaiQ Whe TUaiQeUŢ SURgUamb

iii. DeYelRS Whe QeZ membeU emSRZeUmeQW SURgUamb

iY. USdaWeVb
1. AddiWiRQ Rf SRcial JXVWice WR B\VWaQdeU 101b

2. Continuous Member Education Proposed Changesb

a. ReYiVe B\VWaQdeU 201:b

i. EmRWiRQal SkillV aQd VWRU\ VhaUiQg cXUUicXlXm fRU iQdiYidXal chaSWeU XVeb

ii. VideRV Rf B\VWaQdeU SceQaUiRb
1. DeYelRS aQ RldeU membeU/QeZ membeU VWRU\ VhaUe cXUUicXlXm abRXWb

beiQg aQ acWiYe b\VWaQdeU WR diVcXVV failXUeV/VXcceVVeVb

2. DeYelRS aQd WaSe iQWeUYeQWiRQ YigQeWWeV (Se[/Self/SXbVWaQce/SRcialb
JXVWice)b

3. DeYelRS fRllRZ XS TXeVWiRQV fRU chaSWeUV WR eQgage iQ dialRgXeb

iii. USdaWeV:bb
1. PURjecW CRQQecWiRQ (fRUmeUl\ B\VWaQdeU 201) Zill be a VeUieV Rfb

dialRgXeV led b\ diffeUeQW facXlW\ membeUV RQ a YaUieW\ Rf WRSicV WhaWb

helS WR VWUeQgWheQ RQeşV abiliW\ WR be aQ effecWiYe acWiYe b\VWaQdeUb
3. Assessment Proposed Changes:bb

a. ReYieZiQg RXU cXUUeQW B\VWaQdeU daWa WR ideQWif\ ke\ facWRUV WhaW iQcUeaVe Whebb

likelihRRd Rf aQ iQdiYidXal acWiYel\ iQWeUYeQiQg.b
b. CRllecWiQg acWiYe b\VWaQdeU VWRUieV WR meaVXUe Whe imSacW Rf iQWeUYeQWiRQV aQdb

edXcaWiRQb

c. ImSURYe V\VWemV WhaW  SURYide cXUUeQW daWa WR cRmmXQiW\/chaSWeU fRU WUaQVSaUeQc\b
aQd deciViRQ-makiQgb



 

i. USdaWeV:bb
1. CRmSleWiRQ Rf MiWchellşV CRmmXQiW\ aQd ChaSWeU EQYiURQmeQW aQdb

E[SeUieQce SXUYe\b

4. Marketing/Social Norming Proposed Changes:bb

a. UWili]iQg aVVeVVmeQW daWa WR deYelRS a VeQVe Rf cRmmXQiW\ ideQWiW\ aURXQd a VhaUedb

defiQiWiRQ aQd e[SecWaWiRQV fRU acWiYe b\VWaQdeUVb

b. DeYelRS aQ AcWiYe B\VWaQdeU camSaigQb
i. MaUkeWiQg camSaigQ XWili]iQg VWRUieV, daWa, aQd cRmmXQiW\ e[SecWaWiRQVb

1. CUeaWe a ZelcRme WR GUeek Life YideR QRUmali]iQg aQd VeWWiQg Wheb

e[SecWaWiRQV Rf beiQg aQ acWiYe b\VWaQdeUb
2. PRVWeU camSaigQbb

c. HelS iQcUeaVe aZaUeQeVV Rf b\VWaQdeU SURgUammiQgb

d. UVe aVVeVVmeQW daWa WR geQeUaWe a VRcial QRUmiQg camSaigQbb

We Zill be SaUWQeUiQg ZiWh Whe fRllRZiQg RUgaQi]aWiRQV: AWhleWicV, OUieQWaWiRQ, WRmeQşV CeQWeU, UHCS, OMA,b

SSI, ISS, ETXiW\, GUeek AlXmQib
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PRIORITY: STUDENTS CAN DEFINE AND OBTAIN CONSENT FOR SEXUAL ACTIVITY:  

1. Proposed Changes for Education:bb

a. BXild a cXUUicXlXm fRU cRmmXQiW\/chaSWeU edXcaWiRQ/dialRgXeVb

i. FaciliWaWiQg mRQWhl\ diVcXVViRQV aQd WUaiQiQg WhaW diVcXVV aQd edXcaWe RQb
WheVe WRSicV (caQ SaUWQeU ZiWh RWheU iQdiYidXalV aQd eQWiWieV RQ camSXV aQdb
Rff-camSXV UeVRXUceV)b

ii. USdaWeV:bb
1. PRWeQWial DiVcXVViRQV: HealWh\ UelaWiRQVhiSV, HRZ VXbVWaQce XVeb

affecWV deciViRQ makiQg, hRZ cXlWXUeV iQflXeQce Whe YieZ Rf Ve[,b
ideQWif\iQg \RXU bRXQdaUieV, beiQg cRQVciRXV Rf \RXU fXWXUe-Velf aQdb
hRZ cXUUeQW deciViRQ makiQg affecWV Whe fXWXUe, aQd maVcXliQiW\.bb

iii. DeYelRS aQd faciliWaWe eYeQWV WhaW XWili]e URle-Sla\iQg aQd e[amSle VceQaUiRVb
ZiWh VWXdeQWV WR iQiWiaWe diVcXVViRQV aW leaVW RQce a VemeVWeUb

1. PURgUam ZiWh Office Rf ETXiW\ WR Zalk WhURXgh Whe lRgiVWicV Rf Whe TiWleb
IX SURceVVb

2. šBehiQd ClRVed DRRUVŢ-W\Se SURgUammiQgb
3. DiVcXVViRQ WR helS QRUmali]e Ve[ SRViWiYiW\bb

2. Establish the Greek Life Sexual Misconduct Prevention Task Force:bb
a. USdaWeV: EVWabliVhed CRmmiWWee ChaiUV, GRalV aQd OXWcRmeVb

i. PURSRVed GRalV aQd OXWcRmeV:bb
1. PRlic\ DeYelRSmeQWbb

a. PURYide addiWiRQal iQWeUQal VXSSRUW fRU iQdiYidXal chaSWeUV WRb
XShRld aQ eQYiURQmeQW Rf accRXQWabiliW\ fRU membeUVbb

2. DiVcXVViRQ/EdXcaWiRQ ZiWhiQ chaSWeUV aQd Whe cRmmXQiW\b
a. EQcRXUage iQdiYidXalV WR Ueach RXW WR VWakehRldeUV iQ Wheb

cRmmXQiW\ WhaW helSbb
b. WRUk RQ a VXVWaiQable SlaQ fRU Whe fXWXUe- ZhaW meaVXUeV aUeb

Ze SXWWiQg iQ Slace afWeU Whe WaVk fRUce iV diVVRlYed WRb
cRQWiQXe WheVe cRQYeUVaWiRQV iQ chaSWeUV?bb

3. DaWa aQal\ViVbb

a. MaS aQd cRllecW daWa RQ ZheUe aVVaXlW RccXUV RQ camSXV WRb
Vee if WheUe aUe aQ\ fXUWheU VafeW\ meaVXUeV Ze caQ SXW iQWRb

Slaceb

b. Ne[W SWeSV:bb
i. EVWabliVh CRUe CRmmiWWee MembeUVb

ii. WRUk SaUallel WR DOSA WaVk fRUce WR e[ecXWe cRmSlemeQWaU\ acWiRQbb



 

3. Revamp SMARRT Program and Purpose (Peer Education Program)b

a. ReYamS cRQWeQW WR addUeVV QeedV aQd gaSV iQ Whe GUeek cRmmXQiW\b

i. DeYelRS VigQaWXUe SURgUammiQg baVed RQ cRmmXQiW\ QeedV ideQWified iQb

MiWchellşV VXUYe\ aQd RWheU daWa VeWVb
ii. USdaWeV:b

1. SMARRT ZRUked ZiWh aQ RXWVide cRQVXlWaQW WR deYelRS a 3-WieUedb

aSSURach WR cRmmXQiW\ SURgUammiQg baVed RQ VXbjecW maWWeU,b
SUeVeQWeU e[SeUWiVe leYel, aXdieQce, aQd leaUQiQg RbjecWiYeV.b

a. TieU 1--SMARRT leadeU ledbb

b. TieU 2--SMARRT leadeU cR-faciliWaWed ZiWh ab
camSXV/cRmmXQiW\ SaUWQeUb b

c. TieU 3--SMARRT aVViVWV iQ UefeUUiQg WR aSSURSUiaWe e[SeUW RQb

WRSicb
2. BaVed RQ cXUUeQW WUeQdV ZiWhiQ Whe cRmmXQiW\, SMARRT ZRUked ZiWhb

aQ RXWVide cRQVXlWaQW WR deYelRS Whe fRllRZiQg SURgUamVb
a. GRiQg OXW WiWhRXW BlackiQg OXW (Vafe alcRhRl SUacWiceV),b

CRQVeQW iV Se[\!, UQdeUVWaQdiQg aQd SeWWiQg BRXQdaUieV iQb

RelaWiRQVhiSV (cRQflicW maQagemeQW & bRXQdaU\ VeWWiQg),b
TakiQg CaUe Rf YRXUVelf While TakiQg CaUe Rf OWheUV (meQWalb

healWh & bRXQdaU\ VeWWiQg), BUidge BXildeU TUaiQiQg;b

CRQQecWiQg PeRSle WR MeQWal HealWh ReVRXUceVb
3. All SMARRT leadeUV Zill be cURVV-WUaiQed RQ WheVe SURgUamV WR eQVXUeb

SURSeU WUaiQiQg aQd iQWeUVecWiRQaliW\ fRU Whe faciliWaWRUVb

4. AVVeVVmeQW TRRlV WR meaVXUe SURgUammiQg ZaV cUeaWedb
iii. Ne[W SWeSV:b

1. EVWabliVh ke\ UelaWiRQVhiSV ZiWh camSXV/cRmmXQiW\ SaUWQeUV WRb

aVViVW iQ SURgUam deYelRSmeQW aQd deliYeU\b
2. CRQWiQXe WR deYelRS Whe WUaiQiQg SURgUam.  IQcUeaVe Whe cRQQecWiRQ Rfb

SMARRT WRSicV WR ideQWiW\.b

3. IQcUeaVe eQgagemeQW WhURXgh VRcial media SlaWfRUmVb
4. CRQQecWiQg aVVeVVmeQW WR CXlWXUe Rf CaUe aVVeWV WR beWWeUb

XQdeUVWaQd if VSecific VkillV aUe beiQg bXilW aV a UeVXlW Rf SMARRTşVb

RXWUeachb



 

We Zill be SaUWQeUiQg ZiWh Whe fRllRZiQg RUgaQi]aWiRQV: WRmeQşV CeQWeU, UHCS, OMA, SSI, ISS, ETXiW\, AlXmQi.b



 

PRIORITY: ACTIVELY ENGAGE IN CREATING AN ANTI-RACISM ORGANIZATION :b

1. Proposed Changes for Education:bb

a. BXild a cXUUicXlXm fRU cRmmXQiW\/chaSWeU edXcaWiRQ/dialRgXeVb
i. CRllabRUaWe ZiWh RXWVide CRQVXlWaQW aQd OMAb
i. E[amSle WRSicV: B\VWaQdeU IQWeUYeQWiRQ, IQcUeaViQg CXlWXUal CRmSeWeQc\,b

ImSliciW BiaV TUaiQiQg,  IQclXViYe LeadeUVhiS, WhiWe PUiYilege, eWc.b
ii. USdaWeV:bb

1. The GUeek cRmmXQiW\ haV SaUWQeUed ZiWh JRe\ OWeQg, a SRcial JXVWiceb
edXcaWRU WR hRVW a fRXU-SaUW VeUieV iQ SSUiQg 2021. CRmmXQiW\b
membeUV caQ chRRVe WR meUel\ aWWeQd Whe ZRUkVhRSV RU be WUaiQed WRb
faciliWaWe Whe ZRUkVhRSV ZiWhiQ WheiU RUgaQi]aWiRQV.  The iQdiYidXalVb
ZhR chRRVe WR gR WhURXgh Whe WUaiQ-Whe-WUaiQeU VeUieV Zill aWWeQdb
addiWiRQal VkillV WUaiQiQg.bb

2. WRUkVhRS WRSicV iQclXde:bb
a. Me YV. OWheU Me: EmbUaciQg DiVcRmfRUW & VXlQeUabiliW\b
b. WelcRme WR Whe NeighbRUhRRd: SRcial JXVWice 101b
c. BUeakiQg Whe FRXUWh Wall: AQWi-RaciVW HiVWRU\ + Race & GUeekVb
d. IQWR Whe MXlWiYeUVe: BUeakiQg DRZQ Racial BaUUieUVb

iii. Ne[W SWeSV:bb
1. RecUXiWiQg SaUWiciSaQWV fRU Whe SURgUam.  We aUe aimiQg WR haYe aWb

leaVW RQe SaUWiciSaQW SeU chaSWeU.b
b. PaUWQeU ZiWh QeZ B\VWaQdeU 201 mRdel, PURjecW CRQQecWiRQbb

2. Encourage attendance at Sustained Dialogue trainingb
a. USdaWeV:b b

i. We iQWeQWiRQall\ maUkeWed WhiV SURgUam WR RXU GUeek membeUV aQd VaZ ab
VigQificaQW iQcUeaVe iQ SaUWiciSaWiRQ.b

b. Ne[W SWeSV:bb
i. WRUk ZiWh Whe chaSWeU leadeUVhiS WR iQcRUSRUaWe VXVWaiQed dialRgXe gURXSVb

ZiWhiQ WheiU RUgaQi]aWiRQV.b
ii. IQcRUSRUaWe SXVWaiQed DialRgXe iQWR IFC & PHC E[ecXWiYe BRaUd TUaiQiQgb

3. Investment in the CWRU community: Train members to facilitate Diversity 360b
a. USdaWeV:bb

i. NR ZRUk haV beeQ dRQe RQ WhiV \eW.b
b. Ne[W SWeSV:bb

i. CRQQecW ZiWh OMA abRXW WhiV SaUWQeUVhiS.b
4. Inclusion Committee Initiativesb



 

a. EVWabliVh AffiQiW\ VSaceV fRU iQdiYidXalV Rf maUgiQali]ed ideQWiWieV WR diVcXVV VhaUedb
e[SeUieQceV aQd WheiU e[SeUieQceV iQ GUeek Lifebb

i. USdaWeV:bb
1. CRQWiQXed VXSSRUW fRU Whe LaWiQa SRURUiW\ E[SaQViRQ CRmmiWWee,b

TheWa Pi Sigma, aQd cUeaWiRQ Rf addiWiRQal affiQiW\-baVed VSaceVb
b. PHC DE&I CRQYeUVaWiRQ iQ RecUXiWmeQWbb

i. USdaWeV:bb
1. TZR WUaiQiQg VeVViRQV ZeUe held fRU ChaSWeU UecUXiWmeQW RfficeUV ZiWhb

Whe iQWeQW WR fXUWheU edXcaWe membeUV RQ iQclXViYe UecUXiWiQg;bb
2. DiYeUViW\ aQd IQclXViRQ iQfRUmaWiRQ VeVViRQ aQd URXQdWable diVcXVViRQb

fRU SRWeQWial QeZ membeUV SUiRU WR UecUXiWmeQWb
3. UemRYal Rf PNM UegiVWUaWiRQ feeb
4. UemRYal Rf Whe legac\ VWaWXV TXeVWiRQ ZheQ UegiVWeUiQgb

ii. Ne[W SWeSV:bb
1. ViUWXal UecUXiWmeQW SRlicieV: YiUWXal backgURXQdV SURYided, cameUa Rffb

RSWiRQ, alWeUQaWiYe fRUmV Rf Velf-e[SUeVViRQ WR UeSlace YideR fRU RRXQdb
1 Rf UecUXiWmeQW, clRVed caSWiRQiQg.bb

2. LeaUQ hRZ WR hRVW aQ ideQWiW\ celebUaWiRQ dXUiQg Whe UecUXiWmeQWbb
c. IFC RecUXiWmeQW ReVWUXcWXUiQg:b

i. PURSRVed ChaQgeV:bb
1. IFC PNM OUieQWaWiRQ- HRVW befRUe UecUXiWmeQW VWaUWV iQ VSUiQg 2021b

ZheUe PNMV aUe edXcaWed RQ e[SecWaWiRQV fRU behaYiRU aQdb
membeUVhiSb

2. EVWabliVh IFC RecUXiWmeQW CRXQcil WR cUeaWe a cRhRUW Rf leadeUV WR leadb
Whe cRmmXQiW\ WR gUeaWeU iQclXViRQ WRgeWheUb

ii. USdaWeV/Ne[W SWeSV:bb
1. IFC RecUXiWmeQW ASSUeciaWiYe IQTXiU\ SXmmiW- FebUXaU\ 2021b

d. FRUm aQ IQclXViRQ RRXQd Table - VimilaU WR SWXdeQW PUeVideQWV RRXQd Wable bXW fRUb

XQiYeUViW\ VWXdeQW-led RUgaQi]aWiRQ, iQclXViRQ leadeUV WR cRme WRgeWheU aQd diVcXVVb
aUeaV fRU cRllabRUaWiRQbb

5. Foster stronger peer relationships and improve ability to gain perspectiveb
a. EQcRXUage aWWeQdaQce, leaUQiQg UeflecWiRQ aW cXlWXUal SURgUamVbb
b. USdaWeV:bb

i. UWili]ed Whe WellQeVV WedQeVda\ QeZVleWWeU WR cRmmXQicaWeb
SURgUamV/WUaiQiQg RSSRUWXQiWieV UelaWed WR iQWeUVecWiRQal ideQWiW\b

ii. Ne[W SWeSV:bb
1. ImSURYe fRUmaliW\ Rf QeZVleWWeU.b
2. E[SaQd RSSRUWXQiWieV fRU Velf-iQiWiaWed leaUQiQgb



 

3. E[SaQd RSSRUWXQiWieV fRU dialRgXe aQd leaUQiQgb
4. E[SaQd bUeadWh aQd deSWh Rf a cXlWXUal eYeQWb

6. ACES: Summer 2020 Task Forcebb

a. ACES deYelRSed 4 maiQ gRalV, AmSlif\, CRQQecW, EdXcaWe, aQd SXSSRUW, WR helS cUeaWeb

diUecWiRQ aQd acWiRQ WhaW Ze caQ SaUWake iQ aV RUgaQi]aWiRQV aQd iQdiYidXalV.b b
b. SXmmaUieV fURm Whe SXmmeU/Fall:bb

i. AmSlif\:bb

1. The gRal ZaV WR SUeSaUe CWRU VWXdeQWV WR be mRUe ciYicall\ eQgagedb
iQ Whe fXWXUe WhURXgh callV WR acWiRQ RQ VRcial media aQdb

eQcRXUagemeQW fRU YRWeU UegiVWUaWiRQ.b

2. ACES RUgaQi]ed a camSaigQ WR cRQWacW SRliWical leadeUV abRXW a billb
UelaWed WR SRlice ZeaSRQU\b

3. The\ RUgaQi]ed a SRliWical da\ Rf acWiRQ, Zhich iQclXded UeVRXUceV fRUb
ZUiWiQg RU calliQg lRcal UeSUeVeQWaWiYeV.b

ii. EdXcaWe:bb

1. ACES bURXghW iQ VSeakeU LaZUeQce RRVV, beVW VelliQg aXWhRU Rf Theb
DiYiQe NiQe aQd leadiQg e[SeUimeQW RQ VRURUiWieV aQd fUaWeUQiWieV, WRb

diVcXVV UaciVm ZiWhiQ GUeek Life.b

2.  OYeU 150 VWXdeQWV, facXlW\, aQd VWaff aWWeQded Whe lecWXUe aQdb
SaUWiciSaWed iQ a liYel\ Q&A VeVViRQ.b

3.  The lecWXUe ZaV UecRUded aQd caQ be XVed iQ fXWXUe eYeQWV RU aV ab

UeVRXUce fRU chaSWeUV.bb
iii. SXSSRUW:bb

1. OUgaQi]ed a GUeek Wide FXQdUaiVeU Zhich VSliW Whe dRQaWed amRXQWb

amRQgVW 23 diffeUeQW RUgaQi]aWiRQV WhaW SURmRWed Uacial jXVWiceb
aQd/RU eTXal RSSRUWXQiWieVbb

2. OUgaQi]aWiRQV iQclXded Whe OhiR ACLU, Whe TamiU Rice FRXQdaWiRQ, aQdb

Whe ETXal JXVWice IQiWiaWiYe. The fXQdUaiVeU UaiVed RYeU $700.bb
iY. CRQQecW:bb

1.  ACES Ueached RXW WR Whe Black SWXdeQW UQiRQ aQd hiVWRUicall\ blackb

fUaWeUQiWieV aQd VRURUiWieV WR helS VXSSRUW WheiU effRUWV. The IFC/PHCb
BRaUdşV hRSe iV WR ZRUk ZiWh UDC aQd USG WR eQVXUe SURSeU fXQdiQgb

aQd lRgiVWical VXSSRUW fRU mXlWicXlWXUal gUeek RUgaQi]aWiRQV RQ RXUb

camSXV.bb



 

We Zill be SaUWQeUiQg ZiWh Whe fRllRZiQg RUgaQi]aWiRQV: OMA, UDC, USG, AlXmQi.b b



 

PRIORITY: ADVOCATING FOR PHYSICAL AND EMOTIONAL WELLNESS:b

1. Build a curriculum for community/chapter education/dialoguesb
a. ImSlemeQW e[iVWiQg SURgUamV fURm camSXV aQd cRmmXQiW\ SaUWQeUV  aQd deYelRSb

fRllRZ-XS gXideVbb
i. QPR, MeQWal HealWh FiUVW Aid, Safe ZRQe, aQd FUeVh Check Da\b

b. USdaWeV:b
i. HRVWed a QPR aQd MeQWal HealWh FiUVW Aid WUaiQiQg fRU Whe eQWiUe CWRUb

cRmmXQiW\b
ii. DeYelRSed aQd SURmRWed cXUUicXlXm fRU VWXdeQWV WR eQgage ZiWh dXUiQg Wheb

PUeVideQWial ElecWiRQVbb
c. Ne[W SWeSV:b

i. CRllabRUaWe ZiWh UHCS mRUe iQWeQWiRQall\ UegaUdiQg WheiU VXSSRUW gURXSV aQdb
geQeUal ZellQeVV iQiWiaWiYeVb

ii. CiWi]eQVhiS CRXQcil Zill Ue-eYalXaWe Whe SURgUamV/VeUYiceV Whe\ RffeU WR beWWeUb
meeW Whe QeedV Rf Whe VWXdeQWVb

2. Connect the Greek community to existing programs hosted by UHCSb
a. USdaWeV:b

i. CUeaWed a WellQeVV WedQeVda\ QeZVleWWeU WR SURmRWe maQ\ Rf Whe SURgUamVb
RffeUed b\ UHCSb

b. Ne[W SWeSV:b
i. BeWWeU eVWabliVh Whe WellQeVV WedQeVda\ QeZVleWWeUb
ii. IdeQWif\ ke\ iQiWiaWiYeV fURm UHCS, USG, UDC WhaW GUeek Life caQ cR-VSRQVRUb

aQd maUkeW WR Whe VWXdeQW bRd\bb
3. Provide resources to facilitate self-care, healthy lifestyle choices, seeking help, and crisisb

managementb
a. USdaWeV:b

i. A cRmmXQiW\ GB meeWiQg fRcXVed RQ Velf-caUe ZaV hRVWed RQ NRYembeUb
30Wh.b

b. Ne[W SWeSV:b
i. BRlVWeU cXUUeQW UeVRXUceV, SURgUammiQg, aQd SaUWQeUVhiSVb

4. IFC/PHC Board Restructuring: Vice President of Citi]enship Position:bb
a. The Vice PUeVideQW Rf CiWi]eQVhiS URle (VPC) Zill be VSliW iQWR QaUURZ VXbVecWiRQV Rfb

CiWi]eQVhiS- SRcial JXVWice aQd WellQeVVb
b. TheiU Weam Zill be cRmSRVed Rf cXUUeQW CiWi]eQVhiS CRXQcil MembeUV (AVPC Rf SRcialb

JXVWice, LHM, aQd IQclXViRQ; AVPC Rf WellQeVV, aQd SMARRT, UeVSecWiYel\).b
c. ThiV chaQge Zill be caUUied RXW RQ a WUial UXQ baViV befRUe Ze XSdaWe Whe b\laZVb

We Zill be SaUWQeUiQg ZiWh Whe fRllRZiQg RUgaQi]aWiRQV: UHCS, OMA, SSI, ISS, ETXiW\, AlXmQi.b



 

CRmmXQiW\ USdaWeV & OWheU IQiWiaWiYeV:bb

Membership Reviews & Chapter Closing:bb

OXU chaSWeUV caQ be held accRXQWable b\ WZR eQWiWieV; Whe XQiYeUViW\ aQd WheiU QaWiRQal RUgaQi]aWiRQ.b
AW Whe XQiYeUViW\ leYel, Whe jXdicial aQd TiWle IX SURceVV UeTXiUe deWailed accRXQWV Rf iQcideQWV, XVXall\b

ZiWh aQ ideQWified UeSRUWiQg SaUW\, WR hRld a gURXS accRXQWable. The QaWiRQal RUgaQi]aWiRQV caQ acW RQb

VSecific deWailed iQcideQWV aV Zell, bXW caQ alVR lRRk mRUe bURadl\ aW Whe cXlWXUe Rf a chaSWeU ZheQb
hRldiQg a gURXS accRXQWable. ThiV iV dXe iQ SaUW becaXVe Whe membeUVhiS Rf Whe RUgaQi]aWiRQ iVb

cRQWURlled b\ Whe chaSWeU aQd Whe QaWiRQal RUgaQi]aWiRQ. The XQiYeUViW\ caQQRW Well a chaSWeU WhaW Whe\b

haYe WR UemRYe a membeU. ThaW caQ RQl\ be dRQe b\ Whe RUgaQi]aWiRQ.b

IQ Whe Se[Xal MiVcRQdXcW IQVWagUam accRXQW WhiV VXmmeU fRXU chaSWeUV; DelWa Sigma Phi, Phi Gammab
DelWa, ZeWa BeWa TaX aQd ZeWa PVi ZeUe meQWiRQed faU mRUe WhaQ RWheU gURXSV. The Office Rf ETXiW\b

iQYeVWigaWed all Rf Whe allegaWiRQV meQWiRQed iQ Whe SRVWV aQd bURXghW iQ RXWVide iQYeVWigaWRUV WR lRRkb
aW Phi Gamma DelWa, ZeWa BeWa TaX aQd ZeWa PVi. HRZeYeU, Whe\ ZeUe QRW able WR fiQd aQ\ acWiRQableb

iQfRUmaWiRQ fRU aQ\ Rf WheVe chaSWeUV. The\ did XQcRYeU acWiRQable iQfRUmaWiRQ RQ iQdiYidXalV aQdb

SURceeded WR SXW WhRVe iQdiYidXalV WhURXgh Whe TiWle IX SURceVV.b

IQ Whe caVe Rf WheVe fRXU chaSWeUV, Whe QaWiRQal RUgaQi]aWiRQV aQd alXmQi did VWeS iQ WR hRld Whe gURXSb
aQd WheiU membeUV accRXQWable fRU Whe WURXbleVRme cXlWXUe RXWliQed iQ WheVe SRVWV. IQ each caVe Wheb

GUeek Life Office VWaff ZRUked clRVel\ ZiWh Whe VWaff Rf Whe RUgaQi]aWiRQ aQd Whe chaSWeUşV alXmQi WRb

VXSSRUW WheiU accRXQWabiliW\ SURceVVeV. UlWimaWel\ RQe chaSWeU, ZeWa PVi, ZaV clRVed Zhile Whe RWheUb

WhUee all XQdeUZeQW membeUVhiS UeYieZV.b

The ZeWa PVi alXmQi XlWimaWel\ made Whe deciViRQ WR clRVe Whe chaSWeU. The\ made WhiV deciViRQ afWeUb

maQ\ diVcXVViRQV ZiWh Whe VWaff Rf bRWh Whe GUeek Life Office aQd ZeWa PVi headTXaUWeUV, aV Zell aVb

Whe XQdeUgUadXaWe membeUV Rf Whe chaSWeU. The alXmQi VaZ Whe SRVWV, alRQg ZiWh Whe SaVW  hiVWRU\ Rfb
Whe chaSWeU aV UeflecWiYe Rf a cXlWXUe WhaW did QRW VXSSRUW Whe YalXeV Rf Whe fUaWeUQiW\. The\ didQşW Veeb

aQ\ Za\ WR chaQge Whe cXlWXUe ZiWhRXW clRViQg Whe chaSWeU.  The XQiYeUViW\ gUaQWed ZeWa PVi Whe abiliW\b

WR UeWXUQ WR camSXV aV eaUl\ aV 2024 becaXVe Whe alXmQi aQd headTXaUWeUV had beeQ VXch gRRdb
SaUWQeUV iQ Whe Zake Rf Whe IQVWagUam SRVWV aQd iQ SUiRU \eaUV.    AW WhaW Wime, all Rf Whe cXUUeQWb

membeUV Zill haYe gUadXaWed, aQd Whe QaWiRQal RUgaQi]aWiRQ Zill haYe Whe RSSRUWXQiW\ WR VWaUW Wheb

cRlRQi]aWiRQ SURceVV fURm VWage RQe; fXll UecRgQiWiRQ b\ IFC ZRXld UeTXiUe a YRWe. ZeWa PVib
headTXaUWeUV aQd Whe GLO Zill ZRUk clRVel\ WRgeWheU WR eVWabliVh a deeSl\ YeWWed alXmQi adYiVRU\b



 

bRaUd, ZiWh Whe QeZ membeUV Rf Whe chaSWeU WR eQVXUe UeVSRQVible membeUVhiS aQd eVWabliVh ab

healWh\ chaSWeU cXlWXUe.b

DelWa Sigma Phi, Phi Gamma DelWa aQd ZeWa BeWa TaX all cRQdXcWed membeUVhiS UeYieZV Rf WheiUb

chaSWeUV. A membeUVhiS UeYieZ iV a dUaVWic VWeS fRU aQ RUgaQi]aWiRQ WR Wake aQd iV XVXall\ RQe VWeSb

aZa\ fURm clRViQg Whe chaSWeU. Each RUgaQi]aWiRQ cRQdXcWV membeUVhiS UeYieZV iQ VlighWl\ diffeUeQWb
Za\V, bXW baVicall\ VRme cRmbiQaWiRQ Rf YRlXQWeeUV aQd VWaff iQWeUYieZ Whe membeUV aQd WheQ decideb

ZhR VWa\V aV membeUV aQd ZhR iV UemRYed. The gRal iV WR UemRYe membeUV ZhR eiWheU cRQWUibXWedb

WR Whe cXlWXUe WhaW led WR Whe UeYieZ RU aUe QRW RQ bRaUd ZiWh Whe diUecWiRQ Whe chaSWeU QeedV WR Wakeb
SRVW-UeYieZ. IQ each caVe, membeUV Rf Whe chaSWeU ZeUe UemRYed aQd Whe chaSWeU ZaV giYeQ aQb

acWiRQ SlaQ Whe\ aUe UeTXiUed WR fRllRZ fRU Whe fRUeVeeable fXWXUe. All WhUee gURXSV Zill haYe WR SUeVeQWb

WheiU SURgUeVV RQ WheiU acWiRQ SlaQ WR Whe GUeek Life VWaff, alXQQi YRlXQWeeUV aQd headTXaUWeU VWaff aWb
Whe eQd Rf each VemeVWeU fRU Whe Qe[W VeYeUal \eaUV. ThiV RQgRiQg accRXQWabiliW\ SURceVV haV ZRUkedb

Zell iQ Whe SaVW ZiWh RWheU chaSWeUV ZhR Qeeded WR make a cXlWXUe chaQge.b

The GUeek Life Office aQd IFC/PaQhelleQic, ZiWh Whe Office Rf ETXiW\ aQd Whe Office Rf SWXdeQW CRQdXcW,b
Zill cRQWiQXe WR hRld chaSWeUV accRXQWable ZheQ Ze aUe made aZaUe Rf SRlic\ YiRlaWiRQV aQd cXlWXUeVb

WhaW dR QRW SURmRWe Whe YalXeV Rf RXU cRmmXQiW\ aQd iWV chaSWeUV. EYeQ ZheQ WheUe iV QRW eQRXghb

iQfRUmaWiRQ WR gR WhURXgh a fRUmal jXdicial SURceVV, Whe GUeek Life SWaff alZa\V fRllRZ XS RQ aQ\b
cRQceUQiQg iQfRUmaWiRQ. NRWhiQg iV eYeU VZeSW XQdeU Whe UXg. The GUeek Life Office  Zill cRQWiQXe WRb

ZRUk ZiWh Whe IFC/PHC cRmmXQiW\ VR WhaW VWXdeQWV feel VafeU aQd mRUe ZilliQg WR cRme fRUZaUd WRb

UeSRUW cRQceUQiQg behaYiRUV.b

Greek Life Judicial Process:bb

We belieYe iQ Whe SRZeU Rf VhaUed accRXQWabiliW\ WhURXgh UeVWRUaWiYe SUacWiceV aQd iWV imSacW RQb

cRmmXQiW\-bXildiQg aQd effecWiYe Velf-gRYeUQaQce.b

The IFC aQd PHC ZRUked ZiWh GUeek Life Office SWaff, Office Rf ETXiW\ aQd IQclXViRQ aQd Office Rfb
SWXdeQW CRQdXcW aQd CRmmXQiW\ SWaQdaUdV WR:b

1. PXbliVh a cRmmXQiW\-Zide acceVVible iQcideQW UeSRUWiQg fRUmb
2. PXbliVh jXdicial SURceVVeVb
3. ClaUif\ UeVSRQVibiliW\ aQd jXUiVdicWiRQ Rf Whe IFC JXdicial BRaUd aQd PHC JXdicial BRaUdb
4. CRmmXQicaWe Whe VhaUed UeVSRQVibiliW\ fRU accRXQWabiliW\  aW Whe iQdiYidXal, chaSWeU, aQdb

cRmmXQiW\ leYelb b



 

Community Standards:bb

CRmmXQiW\ SWaQdaUdV iV a VeW Rf gXideliQeV VeW fRUWh b\ Whe GUeek cRmmXQiW\ WR eQVXUe WhaW eachb

RUgaQi]aWiRQ iV meeWiQg Whe miQimXm cUiWeUia Rf beiQg aQ acWiYe GUeek chaSWeU RQ camSXV.bb
HRZ iW ZRUkV:bb

1. ChaSWeUV demRQVWUaWe meeWiQg Rf WheVe VWaQdaUdV b\ VXbmiWWiQg a chaSWeU maQagemeQWb

SlaQ, alRQg ZiWh dRcXmeQWaWiRQ WhaW demRQVWUaWeV VaWiVfacWRU\ ZRUk iQ each SillaUb
(LeadeUVhiS, RiWXal, SchRlaUVhiS, aQd CiWi]eQVhiS).b

2. AVVRciaWe JXVWiceV RQ Whe JRiQW JXdicial BRaUd gUade WhiV dRcXmeQWaWiRQ.b

3. BaVed RQ WhRVe UeVXlWV, chaSWeUV ZhR dR QRW SaVV aUe UeTXiUed WR meeW ZiWh membeUV Rf Wheb
JXdicial BRaUd WR XQdeUVWaQd mRUe abRXW Whe baUUieUV WR QRW SaVViQg aQd ZRUk WRgeWheU WRb

UeVWRUe Whe chaSWeU'V VWaWXV iQ meaQiQgfXl Za\V. TheVe RXWcRmeV aUe cRmmRQl\ UefeUUed WRb

aV VaQcWiRQV, bXW Ze SUefeU a leaUQiQg aQd UeVWRUaWiYe aSSURach.b
Fall 2020 USdaWeV:bb

1. SWaQdaUdV ZeUe WemSRUaUil\ chaQged WR UeflecW Whe abiliW\ fRU chaSWeUV WR accRmSliVhb

UeTXiUemeQWV XQdeU COVID-19 SaUameWeUV aQd VafeW\ cRQceUQV.bb
2. CaWegRUieV ZeUe: Se[Xal MiVcRQdXcW PUeYeQWiRQ aQd EdXcaWiRQ aQd DiYeUViW\ aQd IQclXViRQb

3. AV a miQimXm e[SecWaWiRQ, each chaSWeU VXbmiWWed aQ acWiRQ SlaQ RXWliQiQg iWV aSSURach WRb

makiQg meaQiQgfXl chaQge.  ChaSWeUV WheQ SUeVeQWed WheiU SURgUeVV WR Whe AVVRciaWe JXVWiceV.b

Endowment Fund:bb

The cRmmXQiW\ beQefiWV aQd SeUVRQal gURZWh RSSRUWXQiWieV WhaW VWXdeQWV gaiQ WhURXgh WheiU GUeekb

e[SeUieQceV caQ be hiQdeUed b\ fiQaQcial baUUieUV WR gRiQg GUeek. TR make Whe GUeek e[SeUieQce mRUeb
acceVVible WR Whe gUeaWeU CWRU cRmmXQiW\, Whe IFC/PHC E[ecXWiYe BRaUd ZaV aSSURYed WR XWili]eb

VXUSlXV fURm Whe IFC/PHC bXdgeW WR cUeaWe aQ eQdRZmeQW fXQd fRU membeUV Rf Whe GUeekb

cRmmXQiW\. The fXQd, Zhich ZRXld cRQWiQXe WR gURZ WhURXgh fXQdUaiViQg iQiWiaWiYeV, Zill SURYideb
WhRVe ZiWh fiQaQcial Qeed Whe meaQV WR RYeUcRme WheVe baUUieUV WR membeUVhiS. FiQaQcial Qeed Zillb

be defiQed b\ Whe TXalificaWiRQV XVed b\ Whe FiQaQcial Aid Office. The XQiYeUViW\ haV aSSURYed Wheb

eVWabliVhmeQW Rf Whe fXQd, bXW iW Zill be a \eaU befRUe aQ\ fXQdV aUe aYailable WR aVViVW VWXdeQWV. Web
Zill be XViQg WhiV Wime WR ZRUk ZiWh FiQaQcial Aid WR eVWabliVh Whe SURWRcRlV fRU gUaQWiQg gifWV fURm WhiVb

fXQd aQd SlaQQiQg a fXQdUaiViQg camSaigQ.b



 

Substance Responsible:b b

ThURXgh iQWeUQal VXUYe\V aQd aQ aQal\ViV Rf cRmmXQiW\ WUeQdV, Ze haYe ideQWified gaSV iQ RXUb

cRmmXQiW\ UegaUdiQg diVcXVViRQ aURXQd VXbVWaQce XVe aQd Whe imSacW Rf VXbVWaQce XVe RQ a GUeekb
membeU'V CWRU e[SeUieQce. The cRmbiQaWiRQ Rf VRcial SUeVVXUeV, YaU\iQg degUeeV Rf iQdiYidXal aQdb

RUgaQi]aWiRQal RZQeUVhiS aQd accRXQWabiliW\, aQd diffeUiQg SeUVSecWiYeV RQ Vafe aQd UeVSRQVibleb

VXbVWaQce XVe leadV WR XQVafe eQYiURQmeQWV. We aim WR cUeaWe a VafeU cRmmXQiW\ WhURXgh RXUb
SXbVWaQce ReVSRQVible IQiWiaWiYe ZiWh a fRcXV RQ SeeU WR SeeU, chaSWeU, aQd cRmmXQiW\ accRXQWabiliW\.b

Each aUea Zill Wie-iQ iQiWiaWiYeV liVWed iQ Whe acWiRQ SlaQ WR e[eUciVe accRXQWabiliW\, UeiQfRUce VhaUedb

e[SecWaWiRQV fRU Whe GUeek E[SeUieQce, aQd XlWimaWel\ SURmRWe healWh\ aQd hRQeVW cRQYeUVaWiRQb
aURXQd VXbVWaQce. TheVe SlaQV Zill be iQcRUSRUaWed WhURXgh B\VWaQdeU IQWeUYeQWiRQ TUaiQiQg,b

CRmmXQiW\ SWaQdaUdV, aQd a CRmmXQiW\ AccRXQWabiliW\ CamSaigQ iQ 2021.b b b



 

SXmmaU\:bb

The Office Rf GUeek Life aQd IFC/PHC VWXdeQW leadeUV aW CWRU XWili]ed Whe Fall 2020 VemeVWeU WRb

ideQWif\ aUeaV Rf imSURYemeQW aQd UefRUm ZiWhiQ Whe GUeek CRmmXQiW\ iQ Whe fRllRZiQg aUeaV: acWiYeb

b\VWaQdeU, aQWi-UaciVm, cRQVeQW, aQd Sh\Vical aQd meQWal ZellQeVV. TheVe WaUgeW aUeaV cRme aV Wheb
UeVXlW Rf CWRU cRmmXQiW\ membeUV YRiciQg cRQceUQV aQd dRXbWV RYeU Whe SXUSRVe Rf GUeek Life aWb

CWRU. AcWiRQ VWeSV UegaUdiQg imSlemeQWaWiRQ Rf WheVe iQiWiaWiYeV Zill UeVXlW iQ WaQgible, meaVXUableb

chaQgeV ZiWhiQ GUeek Life WhaW Zill be felW b\ cRmmXQiW\ membeUV ZiWhiQ aQd RXWVide Whe GUeekb
CRmmXQiW\. The Office Rf GUeek Life aQd Whe VWXdeQW-led IFC/PHC E[ecXWiYe BRaUd Zill be hRldiQgb

WhemVelYeV SeUVRQall\ accRXQWable WR eQVXUiQg WhaW Whe acWiRQ SlaQ laid fRUWh iQ WhiV SURSRVal iVb

e[ecXWed, aQd WhaW iQiWiaWiYeV ZiWhiQ Whe GUeek CRmmXQiW\ cRQQecW back WR acWiRQ VWeSV aQd gRalV, aVb
SUeVeQWed.bb

b
AlWhRXgh IFC/PHC haYe ZRUked diligeQWl\ alRQgVide Whe Office Rf GUeek Life RYeU Whe laVW VeYeUalb

mRQWhV WRZaUdV a bUighWeU fXWXUe, WheUe haV VWill beeQ aQ aSSaUeQW lack Rf RSSRUWXQiWieV WR geWb

feedback aQd iQWeUacW ZiWh Whe camSXV cRmmXQiW\ RXWVide Rf GUeek Life. The hRSe Rf WhiV SURSRVal iVb
WR allRZ GUeek CRmmXQiW\ leadeUV WR be aV WUaQVSaUeQW aV SRVVible ZiWh GUeek LifeşV cXUUeQW VWaWXVb

aQd ZheUe Whe cRmmXQiW\ iV headed Zhile alVR SURYidiQg aQ RSSRUWXQiW\ WR geW imSRUWaQW feedbackb

fURm QRQ-GUeek VRXUceV aURXQd camSXV. The GUeek Life Office aQd IFC/PHc aUe SlaQQiQg WR hRld aQb
ASSUeciaWiYe IQTXiU\ SXmmiW RYeU Whe SXmmeU Rf 2021 WR bUiQg WRgeWheU aV maQ\ VWakehRldeUV aVb

SRVVible WR fXUWheU adYaQce Whe GUeek cRmmXQiW\. The GUeek leadeUVhiS iV cRmmiWWed WR cRQWiQXeb

VeekiQg RXW helS fURm all SaUWV Rf Whe CWRU cRmmXQiW\ Zhile SRUWUa\iQg RXU SURgUeVV aV beVW Ze caQ.b
TRgeWheU Ze caQ cRQWiQXe WR bXild a VafeU, mRUe iQclXViYe, mRUe VXSSRUWiYe, aQd YalXeV-dUiYeQb

cRmmXQiW\!b

b
b

b

b



 

 

ASSeQdi[:bb

 
ThiV diagUaP iV aQ RUgaQi]aWiRQal RYeUYieZ Rf Whe bRaUd aV Rf FebUXaU\ 2020 aQd dReV QRW UeflecW all Whe chaQgeV Pade.b

The fiQal SURSRVal Zill iQclXde Whe XSdaWed chaUW.b 

b

b

b
b

b


