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Statement of the Rights of CWRU Greek Life Chapter Members Impacted by Sex-Based Harassment

At Case Western Reserve University, all individuals who experience, have allegedly engaged in, or are otherwise impacted by sex discrimination, including sex-based harassment, have rights, as detailed in the Statement of Rights of Persons Impacted by Sex-Based Harassment, which is located in the CWRU policy against sex discrimination. In addition, CWRU Greek Life chapter members who experience, have allegedly engaged in, or are otherwise impacted by sex discrimination, including sex-based harassment ("Impacted Members"), have the right to continue participating in Greek Life, unless or until they have been:
· Subject to an interim or permanent no-contact directives restricting participation in Greek Life in some way, or a persona non grata order by the University as outlined in the policy against sex discrimination;
· Found responsible pursuant to an Office of Equity process and issued a sanction that restricts participation;
· Sanctioned through a Chapter-related process that does not constitute retaliation, as defined by the policy against sex discrimination; or
· Subject to an emergency removal as outlined in the policy against sex discrimination.
When navigating the impact of sex-based harassment and pursuant to the policy against sex discrimination, the terms of any interim or permanent no-contact directives restricting participation in Greek Life in some way, or a persona non grata letter, and subject to the limitations on participation in Greek Life listed above, all Impacted Members have the right:
1. To be offered support, including information about the Office of Equity, the confidential advocate in the Flora Stone Mather Center for Women, and University Health and Counseling Services, among other options.
2. To contact, without interference, CWRU resources for support or information.
3. To be informed of options to notify law enforcement authorities (including on-campus and local police) and to freely choose whether to report to law enforcement.
4. To be supported by the Office of Equity, the Office of Greek Life, and CWRU Greek Life chapters regardless of whether or not a law enforcement report is made, including to receive assistance, as needed, in taking the actions listed in paragraph 7 of this Statement of Rights.
5. To be treated fairly and with respect by CWRU Greek Life chapters and members at all times.
6. To participate, continue to participate, or freely choose not to participate in any Greek Life activity or event, including the opportunity to live or continue to live in a Greek Life facility.
7. As applicable, to voluntarily and without retaliation:
a. Resign from their elected leadership role;
b. Change membership status to be inactive;
c. Change membership status to early alumni status or another similar designation within the respective organization;
d. Refrain from participating in any chapter-related activity including but not limited to chapter meetings, recruitment events, or social events;
e. Withdraw from the new member education process;
f. Refrain from wearing the organization's apparel or letters in public; and/or
g. Disaffiliate from the organization.

CWRU Greek Life Protocols for Chapter Members Impacted by Sex-Based Harassment
1. The Office of Equity will share with the Office of Greek Life the names of any CWRU Greek Life chapter member who has been impacted by sex discrimination, including sex-based harassment ("Impacted Member"), the context of the alleged misconduct (e.g., location of alleged incident), and the name of the organization each party is a member of.
a. The Office of Equity will inform Impacted Members that this notification will occur.
b. Throughout the Office of Equity process, the Office of Greek Life will work with the Office of Equity to implement supports, as needed, including to ensure the safety of all involved.
2. The Office of Equity will ask the Impacted Member if, for purposes of ensuring that adequate supports are provided to the Impacted Member, they approve the Office of Greek Life sharing with their chapter president that they are an Impacted Member.
a. Such notification will not occur without the permission of the Impacted Member and will not disclose the name of any other Impacted Member or other impacted individuals.
3. A chapter member who learns that another chapter member may have engaged in or experienced conduct that may constitute sex discrimination, including sex-based harassment, gender-based violence, and/or retaliation, as defined in the policy against sex discrimination, should offer to help the member connect with the Office of Equity or a confidential resource. A chapter member who is a witness or individual with information about such conduct may report it directly to the Office of Equity.
a. The Office of Equity can be reached:
i. In person by appointment or as a walk-in during regular business hours at the Office of Equity: Dental Research Building, Suite G60 (2124 Cornell Road, Cleveland, OH 44106)
ii. By phone: 216.368.3066
iii. By text: 216.327.4160
iv. By email: titleix@case.edu
b. Confidential resources are:
i. Licensed professionals in University Health & Counseling Services
ii. Advocate in the Mather Center for Women
iii. lnterreligious Council on-campus members of the clergy/chaplains working within the scope of their license or ordination
4. No chapter or chapter members may prohibit or discourage their members from receiving support from, providing information to, or participating in a process with the Office of Equity.
5. No chapter or chapter members may retaliate against any member who receives support from, provides information to, or participates in a process with the Office of Equity.
a. No chapter or chapter member may take, or attempt to create, adverse action by intimidating, threatening, coercing, harassing, or discriminating against any individual because the individual has engaged in a "protected activity" such as making a report or complaint; providing information; or assisting or participating or refusing to participate in an investigation, proceeding, or hearing under the policy against sex discrimination. Similarly, no chapter or chapter member may punish that individual or otherwise deter that individual from exercising a right granted by the policy against sex discrimination.
b. Retaliation, as defined by the policy against sex discrimination, occurs when a person takes an "adverse action" against a person who engaged in a "protected activity" because of that person's protected activity.
i. Examples of "adverse actions" include:
1. Shunning a person.
2. Ostracizing a person.
3. Disinviting that person to an event.
4. Failing to invite a person to an event to which they, absent the retaliation, would normally have been invited.
5. Disparaging that person to others.
6. Sharing private information about that person with others.
7. Taking any other action that would cause a person to hesitate to exercise their rights, in the future, under the policy against sex discrimination.
ii. "Protected activity" includes: making a report or complaint; providing information; or assisting, participating, or refusing to participate, in an investigation, proceeding or hearing under the policy against sex discrimination.
6. All investigations are the exclusive responsibility of the Office of Equity. No chapter or chapter members may investigate whether conduct prohibited by the policy against sex discrimination occurred, or engage in retaliation based on their, or another chapter's, assessment of whether conduct prohibited by the policy against sex discrimination occurred.
7. If a chapter is aware that a chapter member is participating in the University Title IX process and the chapter identifies membership concerns regarding that chapter member that may result in consequences, the following steps (as applicable) must be taken to ensure that the chapter member is not unfairly targeted through the chapter discipline process:
a. Chapters must alert the Office of Equity and/or the Office of Greek Life in advance of beginning discipline hearings or other judicial process against a member.
b. The Office of Equity will meet with chapter leadership to (1) determine whether the chapter member is in fact an Impacted Member and (2) confirm that the chapter's concerns are truly separate from the allegations of sexual misconduct and from any exercise of rights guaranteed by the Statement of Rights of CWRU Greek Life Chapter Members Impacted by Sexual Harassment. Extreme care must be taken to avoid a potential conflict when there is any overlap between (i) the chapter's concerns and (ii) behavior occurring near the same time, or between the same individuals, as involved in the allegation of sexual misconduct.
c. If the Office of Equity confirms that there is no potential conflict, the chapter may continue with its judicial process as to concerns that are separate from the allegations of sexual misconduct. In the absence of that confirmation, the chapter may not move forward with its judicial process.
d. Examples of concerns that may be separate from allegations of sexual misconduct include, but are not limited to:
i. Not paying membership dues or past due charges unpaid.
ii. Unexcused absences from required chapter activity, except as exempted in the Statement of the Rights of CWRU Greek Life Chapter Members Impacted by Sex-Based Harassment.
iii. Not abiding by chapter specific policies, except as exempted in the Statement of the Rights of CWRU Greek Life Chapter Members Impacted by Sex-Based Harassment.
iv. Not abiding by National (or local) organization policies, except as exempted in the Statement of the Rights of CWRU Greek Life Chapter Members Impacted by Sex-Based Harassment.
v. Other conduct that would be deemed not abiding by CWRU Student Code of Conduct (subsequent to a University finding)
vi. Other conduct that would be deemed not abiding by local, state, or federal laws (as evidenced by a criminal conviction).
e. The Office of Equity will notify Impacted Members in writing of their rights under the policy against sex discrimination and the Statement of Rights of CWRU Greek Life Chapter Members Impacted by Sexual Harassment to be free from retaliation, including through chapter discipline proceedings.
8. At the conclusion of an Office of Equity investigation:
a. The Office of Equity will share the outcome with the Director of Greek Life or designee if needed to support an Impacted Member, including when the outcome may affect the Impacted Member's status in the Greek organization or Greek housing.
b. If an Impacted Member(s) is found responsible for violating the policy against sex discrimination, the membership of the chapter, upon receiving notice from the Office of Equity of the finding of responsibility, may conduct their own internal judicial hearing based on that finding solely to determine sanctions based on that finding, such as removing the Impacted Member(s) from an officer role, suspending membership, revoking membership, or another approved organizational sanction.
c. If an Impacted Member(s) is found NOT responsible for violating the policy against sex discrimination, the membership of the chapter, upon receiving notice from the Office of Equity of the finding of not responsible, may NOT conduct their own internal judicial process or sanction an Impacted Member(s) for conduct covered by the policy against sex discrimination. If an Impacted Member(s) is alleged to have engaged in other misconduct (e.g., dishonesty, alcohol violation), the chapter may address the allegations under its internal judicial process.

CWRU Greek Life Protocol for External Body Investigations Into Allegations of Sex-based Harassment

1. To the extent chapter members become aware of an investigation relating to allegations of conduct prohibited by the policy against sex discrimination, initiated by administrative office staff of a national or international Greek Life organization or local advisory board ("the external body"):
a. Chapter members aware of the investigation will immediately disclose the existence of this investigation to the Office of Greek Life and the Office of Equity.
b. This disclosure should include the names of the known students involved and any available information about the events that are the subject of the investigation.
i. "Students involved" includes the names of chapter members and nonmembers who may have experienced sexual misconduct, be accused of engaging in sexual misconduct, and/or may be witnesses or other persons with information about an incident of sexual misconduct.
c. The Office of Greek Life will share any information received with the Office of Equity so that the Office of Equity is able to take appropriate action and provide support consistent with CWRU's policy against sex discrimination.
2. Following any disclosure, the Office of Greek Life will reach out to the external body to inform them of the pertinent CWRU protocols and policies, including that the Office of Equity will begin appropriate action on the allegation without consultation, and request that the external body inform the Office of Greek Life when the external body's investigation concludes.
3. When notified of the conclusion of the external body's investigation, the Office of Greek Life will request from the external body any meeting notes, evidence, information, reports, summaries, or outcomes.
4. The Office of Greek Life will immediately share with the Office of Equity any meeting notes, evidence, information, reports or summaries, or outcomes received from the external body.

image1.png
W CASE WESTERN RESERVE

UNIVERSITY




